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Counseling Program

The Counselina proaram is intended to prepare competent mental health professionals for
the counselina field. The proaram offers concentrations in School Counselina and Mental Health
Counselina. with specializations in community or colleae counselina.léadma to the M.S. in
Education dearee. These respective concentrations prepare counselors for provisional
certification as school counselors, or licensed mental health counselors in New York State, as
well as for work in community mental health settioggor work in college counseling centers.

Objectives

The Counselina proaram is desianed to develop skills in assessment, counseling theory
and practice, human development and research. Additional skills specific to working with
children, adolescents. d¢etie students or adults are developed as the result of students' programs
in School or Mental Health Counseling..

The course work components fall into nine content areas: Lifespan Development, Social
and Cultural Foundations. Clinical Counselina Skills.n8dtation. Group Work. Career,
Appraisal, Research, and Professional Values and Ethics. Six hundred (600) hours of internship
experience are a kev aspect of the Counselina proaram. Internships are taken at the end of the
proaram. Two 30hour supervisechternships are reauired and are taken in different semesters.
Students are reauired to have experience in two different settinas across the two internship
experiences. The first 3@@ur internship is taken concurrently with the master's seminar and
focuse on the development of individual and aroup counselina skills in the student's program
area (School Counselina or Mental Health Counselina). The secordoB@0nternship is taken
concurrently with the second seminar and allows the student to gairr fexierience in his/her
area of concentration, provided that prerequisite course work is completed.

Eight Core Objectives and CACREP Standards

Graduate level counseling is designed to build upon and go beyond undergraduate
psychological or developmentatinciples. Specialization will be involved for specific
environments. The College of Saint Rose has created a curriculum to reflect national trends as
well as meet the needs of counselors in the State of New York. The counseling program has
eight coreobjectives. These objectives provide an educational paradigm that balances academic,
experience and personal growth. The eight core objectives are based on the eight common core
developed by CACREP standards 2006. The CACREP common core is listed below.

1. PROFESSIONAL IDENTITY - studies that provide an understanding of all of the
following aspects of professional functioning:

a. history and philosophgf the counseling profession, including significant
factors and events

b. professional roledunctions,and relationships with other human service
providers;

c. technological competence and computer literacy;
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d. professional organizations, primarily ACA, its divisions, branches, and
affiliates, including membership benefits, activities, servioaaémbers, and
current emphases;

e.professional credentialing, including certification, licensure, and accreditation
practices and standards, and the effects of public policy on these issues;

f. public and private policy processes, including the roldefarofessional
counselor in advocating on behalf of the profession;

g. advocacy processes needed to address institutional and social barriers that
impede access, equity, and success for clients; and

h. ethical standards of ACA and related entities, amliegtions of ethical and
legal considerations in professional counseling.

2. SOCIAL AND CULTURAL DIVERSITY - studies that provide an understanding of
the cultural context of relationships, issues and trends in a multicultural and diverse
society related to such factors as culture, ethnicity, nationality, age, gender, sexual
orientation, mental and physical cheteristics, education, family values, religious and
spiritual values, socioeconomic status and unique characteristics of individuals, couples,
families, ethnic groups, and communities including all of the following:

a. multicultural and pluralistic trerg] including characteristics and concerns
between and within diverse groups nationally and internationally;

b. attitudes, beliefs, understandings, and acculturative experiences, including
specific experiential learning activities;

c. individual, couple, fanily, group, and community strategies for working with
diverse populations and ethnic groups;

d. counseloréroles in social justice, advocacy and conflict resolution, cultural
selfawareness, the nature of biases, prejudices, processes of intentional and
unintentional oppression and discrimination, and other culturally supported
behaviors that are detrimental to the growth of the human spirit, mind, or body;

e. theories of multicultural counseling, theories of identity development, and
multicultural compeencies; and

f. ethical and legal considerations.
3. HUMAN GROWTH AND DEVELOPMENT - studies that provide an

understanding of the nature and needs of individuals at all developmental levels,
including all of the following:
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a.theories of individual and famyidevelopment and transitions across the life
span;

b. theories of learning and personality development;

c. human behavior including an understanding of developmental crises, disability,
exceptional behavior, addictive behavior, psychopathologysiamational and
environmental factors that affect both normal and abnormal behavior;

d. strategies for facilitating optimum development over thedgan; and

e.ethical and legal considerations.

4. CAREER DEVELOPMENT - studies that provide an understarglof career
development and related life factors, including all of the following:

a.career development theories and decistaking models;
b. career, avocational, educational, occupational and labor market information
resources, visual and print mediamputerbased career information systems,

and other electronic career information systems;

c. career development program planning, organization, implementation,
administration, and evaluation;

d. interrelationships among and between work, family, andr difieeroles and
factors including the role of diversity and gender in career development;

e.career and educational planning, placement, foligyand evaluation;

f. assessment instruments and techniques that are relevant to career planning and
decisionmaking;

g. technologybased career development applications and strategies, including
computerassisted career guidance and information systerdsappropriate
world-wide web sites;

h. career counseling processes, techniques, and resources, including those
applicable to specific populations; and

i. ethical and legal considerations.

5.HELPING RELATIONSHIPS - studies that provide an understanding of counseling
and consultation processes, including all of the following:
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a.counselor and consultant charactecsand behaviors that influence helping
processes including age, gender, and ethnic differences, verbal and nonverbal
behaviors and personal characteristics, orientations, and skills;

b. an understanding of essential interviewing and counseling skillasthe
student is able to develop a therapeutic relationship, establish appropriate
counseling goals, design intervention strategies, evaluate client outcome, and
successfully terminate the counsettient relationship. Studies will also facilitate
student sefawareness so that the counsaloent relationship is therapeutic and
the counselor maintains appropriate professional boundaries;

c. counseling theories that provide the student with a consistent model(s) to
conceptualize client presentatiordaselect appropriate counseling interventions.
Student experiences should include an examination of the historical development
of counseling theories, an exploration of affective, behavioral, and cognitive
theories, and an opportunity to apply the theoattnaterial to case studies.
Students will also be exposed to models of counseling that are consistent with
current professional research and practice in the field so that they can begin to
develop a personal model of counseling;

d. a systems perspectitieat provides an understanding of family and other
systems theories and major models of family and related interventions. Students
will be exposed to a rationale for selecting family and other systems theories as
appropriate modalities for family assessitreemd counseling;

e.a general framework for understanding and practicing consultation. Student
experiences should include an examination of the historical development of
consultation, an exploration of the stages of consultation and the major models of
consultation, and an opportunity to apply the theoretical material to case
presentations. Students will begin to develop a personal model of consultation;

f. integration of technological strategies and applications within counseling and
consultation procees; and

g. ethical and legal considerations.

6. GROUP WORK - studies that provide both theoretical and experiential
understandings of group purpodevelopment, dynamics, counseling theories, group
counseling methods and skills, and other group approaches, including all of the
following:

a.principles of group dynamics, including group process components,
developmental stage theories, group mendyetss and behaviors, and
therapeutic factors of group work;
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b. group leadership styles and approaches, including characteristics of various
types of group leaders and leadership styles;

c. theories of group counseling, including commonalties, distingugshin
characteristics, and pertinent research and literature;

d. group counseling methods, including group counselor orientations and
behaviors, appropriate selection criteria and methods, and methods of evaluation
of effectiveness;

e.approaches used for otitgpes of group work, including task groups,
psychoeducational groups, and therapy groups;

f. professional preparation standards for group leaders; and
g. ethical and legal considerations.

7. ASSESSMENT- studies that provide an understanding of indivicual group
approaches to assessment and evaluation, including all of the following:

a. historical perspectives concerning the nature and meaning of assessment;

b. basic concepts of standardized and nonstandardized testing and other
assessment techniquesluding normreferenced and criteriereferenced
assessment, environmental assessment, performance assessment, individual and
group test and inventory methods, behavioral observations, and computer
managed and computassisted methods;

c. statistical conepts, including scales of measurement, measures of central
tendency, indices of variability, shapes and types of distributams,
correlations;

d. reliability (i.e., theory of measurement error, models of reliability, and the use
of reliability informaton);

e.validity (i.e., evidence of validity, types of validity, and the relationship
between reliability and validity;

f. age, gender, sexual orientation, ethnicity, language, disability, culture,
spirituality, and othefactors related to the assessmamd evaluation of
individuals, groups, and specific populations;

g. strategies for selecting, administering, amerpreting assessment and
evaluation instruments and techniques in counseling;
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h. an understanding of general principles and methods of@aseptualization,
assessment, and/or diagnoses of mental and emotional atadus;

i. ethical and legal considerations.
8. RESEARCH AND PROGRAM EVALUATION - studies that provide an
understanding of research methods, statistical analysis, needs assessment, and program

evaluation, including all of the following:

a.the importance of research and opportunities and difficulties in conducting
research in the cmseling profession,

b. research methods such as qualitative, quantitagingle case designsction
research, and outcort@sed research;

c. use of technology and statistical methods in conducting research and program
evaluation, assuming basic compuitracy;

d. principles, models, and applications of needs assessment, program evaluation,
and use of findings to effect program modifications;

e. use of research to improve counseling effectiveness; and

f. ethical and legal considerations.
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CoursesConnected to the CACREP Standards:

The following matrix illustrates where each course will address the CACREP eight core areas
as a primary objective in the curriculum.

1. Professional Identity 2. Multicultural 3. Human Growth and
Development
Primary: Primary: Primary:
CSL500 CSL585* CSL 540 CSL 530 -
CSL510* EPY 521523 (Prerequisite)
Integrated: Integrated: Integrated:
CSL 505 CSL 540 CSL 500 CSL 528 CSL588 CSL 507
CSL 528 CSL554 CSL 507 CSL 575 ggt 2%596 %SSLL%7354
CSL 553 CSL550 CSL 585 CSL 530 CSL 589 CSL 511
CSL528 CSL551 CSL 553 CSL 59196 CSL 590 CSEO3
CSL 575 CSL 550 CSL 510 CSL534
CSL 578* CSL 59196 CSL 589 CSL 554
CSL590 CSL 589 CSL 590 CSbO3
4. Career 5. Helping Relationship 6. Group
Primary: Primary: Primary :
CSL 554 CSL 528 CSL 553
Integrated: Integrated: Integrated:
CSL 591596 CSL 500 CSL 585 CSL 500
CSL 510 CSL 585 CSL 528 CSL 59596 CSL 591596
CSL 589 CSL 553 CSL 510 CSL 510
CSL 590 CSL 575 CSL 589 CSL 511
CSL 551 CSL 511 CSL 590 CSL 538
CSL 535 CSL 534
CSL 538
7. Assessment 8. Research
Primary: Primary: * School Counseling only
CSL/EPY 529 CSL 505 ** Mental Health Counseling
Integrated: Integrated: only
CSL 500 CSL 511 CSL 500 CSL/EPY 529
CSL 507 CSL 552 CSL 511
CSL 59196 CSL 589 CSL 589
CSL 590 CSL 590
CSL 511510

UpdatedJune 6, 2009

Page9




The Counseling Program at the College of Saint Rdberes to the values and
requirements of the Collegebs conceptual fram
School of Education. The following are the professional standards embedded in the Colleges
conceptual framework:

CONCEPTUAL FRAMEWORK (CSR 8)

Candidates in professional education programs at The College of Saint Rose will:

1. Acquire the knowledgeand di spositions of disciplines
projected educational or clinical roles sufficient to be able to:
a. strucur e studentsdé | earning of that conten

development;
b. apply the content and skill knowledge; and
c. continue acquisition of related and new content.

2. Apply principles and theories of lifespan human development and learning in all of its
diversity to educational or clinical practice, and demonstrate a capacity and disposition to
continuously that knowledge and, therefore, practice according to the best emerging
researchn the field.

3. Plan and implement practicethat is rigorous, comprehensive, inclusive, creative and

motivating, inviting studentsd anal ytical
lifelong learners.

4. Ensure that evaluation is a collaborativeand ecursive process that aligns
instructional/clinical goals, practice, assessments, and standards; and reflects the real
knowledge, skills and dispositions of learners.

5. Develop and demonstrate personal and professional valuteat foster:
a. the highest ethidatandards of the profession;
b. intellectual curiosity and opemindedness;
c. understanding and responsiveness to multiple social and global perspectives; and
d. collegiality and collaboration among partners in the educational or clinical
process that involvesiddren, families, community members, and other
professionals.

6. Promote optimal learning environments for allindividuals regardless of their
experiential, cultural, and/or racial/ethnic background, including, but not limited to:
a. those for whom English isot the primary language,;
b. gifted and educationally disadvantaged students;
c. students with disabilities;
d. students with developmental and learning differences; and
e. those with different interests; ambitions; and sexual orientations.
7. Demonstrate in their practice that oral and written language is functionalks well as
a social and artistic tool for communication and thought, and as such reflects the multiple
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literacies of our cultures.

8. Integrate a variety of technological methodsnd programs to enhance studeatrning
and practitioner effectiveness, facilitate
their dispositions to use them.
OQutcome Measures for Evalwuation of the Studen
Framework (CSR 8)
Counselinst udent s are measured in three phases du
they are meeting the standards embedded in th
and Measures are listed below:
Evidence
Phase Process Code Assessment Standards
CSR CSR CSR CSR CSR CSR CSR CSR
1 2 3 4 5 6 7 8
Phase Admissions /Candidacy
1 Workshop SCL_1 Paper review & Interview Yes Yes Yes
CSL 500 SCL 2 Final Grade/ Paper Yes Yes Yes Yes Yes Yes
Review of first 12 core
credits and professional
Candidacy SCL _3 standards/PQA Yes Yes Yes Yes Yes Yes Yes Yes
Phase Pre - Internship
2
CSL 528 SCL 4 TX Plan and Final Project Yes Yes Yes Yes Yes Yes Yes Yes
CSL 999
CPCE SCL_5 Comp Exam Scores Yes Yes Yes Yes Yes Yes Yes Yes
Internship/ Application
Phase to Field of Counseling
3
CSL
591/593 SCL_6 Final Eval. Yes Yes Yes Yes Yes Yes Yes Yes
CSL
592/594 SCL_7 Final Eval. Yes Yes Yes Yes Yes Yes Yes Yes
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NCATE Unit Standards
CANDIDATE PERFORMANCE

Standard 1: Candidate Knowledge, Skills, and Dispositions

Candidates preparing to work in schools as teachers or other professional school
personnel know and demonstrate the content, pedagogicgr@&edsional knowledge,
skills, and dispositions necessary to help all students learn. Assessments indicate that
candidates meet professional, state, and institutional standards.

Standard 2: Assessment System and Unit Evaluation

The unit has an assesgmeystem that collects and analyzes data on the applicant
gualifications, candidate and graduate performance, and unit operations to evaluate and
improve the unit and its programs.

UNIT CAPACITY

Standard 3: Field Experiences and Clinical Practice

Theunit and its school partners design, implement, and evaluate field experiences and
clinical practice so that teacher candidates and other school personnel develop and
demonstrate the knowledge, skills, and dispositions necessary to help all students learn.

Standard 4: Diversity

The unit designs, implements, and evaluates curriculum and experiences for candidates to
acquire and apply the knowledge, skills, and dispositions necessary to help all students
learn. These experiences include working with divaigker education and school

faculty, diverse candidates, and diverse studentslia $thools.

Standard 5: Faculty Qualifications, Performance, and Development

Faculty are qualified and model best professional practices in scholarship, service, and
teachng, including the assessment of their own effectiveness as related to candidate
performance. They also collaborate with colleagues in the disciplines and schools. The
unit systematically evaluates faculty performance and facilitates professional
developnent.

Standard 6: Unit Governance and Resources

The unit has the leadership, authority, budget, personnel, facilities, and resources,
including information technology resources, for the preparation of candidates to meet
professional, state, and institutal standards.
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Program Descriptions:

School Counseling Concentration (48 credits)

The School Counseling concentration is intended to prepare professionals for the
demanding task of meeting needs of children and adolescents-1iad #chool settings.
Conpetencies in working with students, parents, teachers and administrators are developed
through a combination of course work in theory, application, and the internships in school
counseling. Competence in school counseling is gained through course wiaditiorial and
comprehensive developmental and preventative guidance programs, child and adolescent
development and psychology, thedrgsed and specialized interventions, counseling skills to
meet the unique needs of students, and tests, measuremerpaadah The internships in
school counseling allow students to take knowledge gained from course work and apply it to
practical situations in a school setting. This is done under the cooperative supervision of a New
York Statecertified school counseloand a faculty liaison. There are no electives in this
concentration, which allows course work to be focused within the concentration.

Mental Health Counseling Concentration: Community (60 credits)

The Mental Health Counseling (Community) concentrationiniended to prepare
licensed professional counselors to address the clinical needs of children, adolescents and adults
in a variety of mental health and community settings. Competencies in working with individuals,
groups, families, organizations and coomties are developed through a combination of course
work in theory, application, and internship experiences. Course work introduces students to
current theory and research in counseling across the life span, as well as a variety of
psychological disorder

Students develop competence in mental health counseling approaches through course
work in mental health counseling interventions, assessment and appraisal, case management and
consultation, family violence, social and crasstural counseling methodand internships in a
mental health or community agency setting. The internships in mental health counseling provide
students with opportunities to develop additional skills related to effective community mental
health counseling practice. Interns are suviged by a licensed mental health professional at
their internship sites and a faculty liaison. Electives may be taken in child, adolescent or adult
development, school or college counseling, special education, or any special topics courses in
counseling.

Mental Health Counseling Concentration: College (60 credits)

The Mental Health Counseling (College) concentration is intended to prepare licensed
professional counselors to address the diverse clinical needs of college and university students.
Competenciesn working with students, staff, and administrators are developed through a
combination of course work in theory, application, and internship experiences. Course work in
the United States college experience, student affairs programming, consultationramdnity
mental health counseling, along with supervised internships in a college or university counseling
center and a community mental health setting, prepare students for work as mental health
counselors in a college counseling setting. Competendaders affairs work is gained through
course work in student development theories, programming strategies, consultation, and social
and cultural foundations. The internships in college counseling and community mental health
settings provide students withsapervised experience in mental health counseling. This allows
students to integrate theory with practice. Interns are supervised by licensed mental health
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professionals at their internship sites and a faculty liaison. Electives may be taken in child,
addescent, or adult development, school or mental health counseling, special education, or
special topics courses in counseling.

Requirements for Admission to the Counselingla st er 6 s DegM&&a Program
Education)

1. Completion ofapplicationfor graduate study;
2. An undergradua®PA of 3.0or higher;

3. At leasttwo letters of recommendatigrone which addresses the applicant's character and
potential to be a counselor, and one which addresses the applicant's scholarship and is written
by a professional qualified to make that assessment;

4. Compl eti on of a bach e hioerhéuss ofdogycholaye course tvarkc h i n
beyond Introduction toPsychologywhich may include or be similar to child or adolescent
development, theories ofepsonality, and educational psychology for School Counseling
students; abnormal psychology, theories of personality, child, adolescent or adult
development for Mental Health Counseling (Community) students; and adolescent and adult
development, theories glersonality or abnormal psychology for Mental Health Counseling
(College) students. These courses must have been taken within five years prior to admission
to the degree program in Counseling. If applicants have not taken the course(s), they must do
so duing their first 18 graduate credit hours. These prerequisite courses may be taken at the
undergraduate level. They may also be taken at the graduate level, but may not be counted as
electives within the program or as part of the required 48 or 60 cmdi;h

5 Anessaydi scussing the applicantds objectives an
in Counseling, an understanding of his/her preferred concentration, and a discussion of how
this degree will meet the applicant's professional developpians;

6. A resumedemonstrating work and volunteer experience in the field;

7. Attendance at aAdmissions WorkshopDuring each semester, Admissions Workshops are
held on campus. A Workshop must be attended for admission into the program. The
Workshoys provide program information and also allow for individual and group interviews.
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20082010Master's Degree Program in Counseling
Courses required for admission Prerequisites for enrollment may be satisfied at the
undergraduate or graduate level during the first 18 hours of study although the credits
may not be applied toward the degree.

9 hrs School Child or Adolescent Bychology
Theories of Personality
Educational Psychology

9 hrs Community- Abnormal Psychology
Theories of Personality
Adolescent Psychology

9 hrs CSR Adolescent Psych.
Theories of Personality
Adult Developnent or Abnormal Psychology

Program Requirements

The Master's degree program requires 48 credit hours of study for School Counseling
concentrators or 60 credit hours of study for Mental Health Counseling (Community or College)
concentrations. Thirty of tse credit hours are satisfied through required core courses. The
following are required courses with prerequisites listed. Students are encouraged to begin their
program in either the Fall or Spring. The substance abuse, child abuse, violence premedtion,
communicable diseases workshop requirements must be met by all students before being eligible
for internship.

It is suggested that students attempt to complete CSBA@OCSL 530 in the first
semester, and CSL 505 in their second semé&dtese coumss are prerequisites for several
courses and this planning may assist in avoiding later conflicts. CSarsDB30must be taken
in the first 12 credits of the program. For School Counselors: CSL 510 must be taken in the first
12 credits of the program.

It is suggested that students sign up for CSL 528 Introduction to Counseling Skills, and
CSL 553 Group Counseling as soon as possible after completing the prerequisites for these
courses. CSL 528 and CSL 553 have an experiential component (and CSliab@fisn the
Joy S. Emery Educational and Clinical Services Center in The Thelma P. Lally School of
Education which limits the number of students) and the cap is set at 12 students for each course.
*** CSL 589/590 is capped at 10 students per semester.

Required Core Courses for All Counseling Students (30 credits)
CSL 500 Counseling Theory and Practedl (Spring (3)
CSL 505 Research in Counselifgll{ Spring (3)
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CSL 528 Clinical Counseling Skilsa{l, Spring 3
(Prerequisites: CSL 500with B or better)

CSL Tests, Measurements, and Appraigalll, Spring (3)

IEPY 529 (Prerequisite: CSL 505)

CSL 530 Issues in Lifespan Development in Counseling 3)
(Fall, Spring

CSL 540 Social and Cultural Foundations in Counseling (3)
(Fall, Spring

CSL 553 Dynamics of Group Counseling (3)

(Fall, Spring,Summer (Prerequisites: CSL 500,CSL 530)
CSL 554  Career Development Theddl( Spring (3)

____CSL589 Master's Seminar and Ethics in Counseling |l (3)
(Co-requisite: CSL 591 or CSL 593; Prerequisites:
CSL 500, CSL 528, CSL 553,CSL 530, two courses from appropriate
concentration, up to 24 credit hours of completed work, required
workshops, candidacy, and permission of advisor.)

CSL 590 Masterds Sem@Bnar and Ethics
(Co-requisite: CSL 592 or CSL 594;
Prerequisite: CSL 589)

_ CSL999 Comprehensive Exdrall, Spring, Prerequisite CSL58% (0)
OR
____CSL599 Thesis Fall, Spring (1-6)
____EDU 602 Violence Prevention Workshop (0)
____EDU 603 Child Abuse and Abduction
Prevention Workshop (0)
____EDU 606 HIV/AIDS and Communicable Diseases Works(@®p
_ EPY 637 Sutasce Abuse Prevention Workshop (0)
____ CSLb584 Comprehensive Exam Workshop (0)

**(Workshops are offered Fall, Spring, and Summer

Required Courses in School Counseling Concentration
(18 credits)

csL/ Personality Theory & Abnormal Psychology (3)
503 in School Age Children Hall, Spring

CSL 510 Introduction to School Counsellrgl( Spring  (3)

Ca/ Counseling Children and Adolescents in the (3)

SPY 511 School&éll, Spring (Prerequisite CSL 510)
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CSL 532 Issues in Developmental Guidance and Education  (3)
(Fall, Spring (Prerequisite: CSL 510)

CSL 591 School Counseling Internship | (3)
(Co-requisite CSL 589,Prerequisites CSL 510, 532)
CSL 592 School Counseling Internship Ii 3)

(Co-requisite: CSL 590)
Required Courses in Mental Health Counseling (Community) Concentration (24 credits)

CSL 534 Interventions with Children and Adolescents
in Counseling all) (3)

CSL 538 Alcohol and Substance Abuse Counseling  (3)
(Fall) (Prerequisites: CSL 500, CSI3®)

CSL 575 Introduction to Family Counseli8gring 3)
CSL 578 Case Management, Consultation, and
Organizational Changé&pring (3)
CSL 585 Community Mental Health Counseling
& Psychopathology (3)
(Spring (Prerequisites: CSL 500, CSL 530)
CSL 588 Seminar in Family Violen&al() (3)
CSL 593 Mental Health Counseling Internship | (3)
(Prerequisite: CSL 58&,0-requisite: CSL 589)
CSL 594 Mental Health Counseling Internship I 3)

(Co-requisite: CSL 590)

Required Courses in Mental Health Counseling (College) Concentration
(24 credits)

CSL 535 Consultation, Training and Organizational
Change $pring 3)
CSL 550 United States College Students and the Camp(33
(Fall)
CSL551 Roles and Responsibilities of Student Affairs
Staff Spring 3)
CSL 552 Student Development Theofed 3)
CSL 555 Critical Issues in College Counseling 3)
(Fall)
CSL 585 Community Mental Health Counseling
& Psychopathology 3)
(Spring (Prerequisites: CSL 500, CSL 530)
CSL 593 Mental Health Counseling Internship | (3)

( Prerequisite CSL 585, @requisite: CSL 589)
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CSL 594 Mental Health Counseling Internship I 3)
(Co-requisite: CSL 590)

Electives (6 credits)

Students in the Mental Health Counseling (Community and College) concentration have six
credit hours of electives. &itives may include courses in counseling, developmental and
educational psychology, special education or special topics courses in counseling that fit into the
program of study. El ective courses are select

Suggested Electives:
Mental Health Counseling (Community)

CSL 507 Personality Typology

CSL 511 Children and Adolescents in theSchools

CSL 597 Institute: Special Topics

CSL 598 Independent Study

TED 500 Introduction to Computing for Educators

TED 530 Applications of Internet and the World Wide Web in Education
EPY 522 Child Psychology and Development

EPY 523 Adolescent Psghology and Development

EPY 525 Statistics for the Behavioral Sciences

EPY 540 Program Evaluation

Mental Health Counseling (College)

CSL 507 Personality Typology

CSL 538 Alcohol and Substance Abuse Counseling

CSL 575 Introduction to Family Counseling

CSL 588 Seminar in Family Violence

CSL 597 Institute: Special Topics

CSL 598 Independent Study

CSL 585 Community Mental Health Counselors

EPY 521 Adult Psychology and Development

TED 500 Introduction to Computing for Educators

TED 530 Applications of Internet and the World Wide Web in Education
CSS 561 Case Studies in Higher Education

CSS 562 Administration, Staff Supervision and Budget Management
EPY 540 Program Evaluation
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Evaluation
The eval uat degree cantlidatdaisas ®lloviss

1. Students must successfully pass the comprehensive examination (CSL 999) prior to the last
semester of studgr write a thesis (CSL 599). Students who elect to write a thesis in lieu of
the comprehensive examination stibaiake this decision prior to the completion of the first
18 hours of study;

2. Students must maintain a GPA of 3.0 or better in all course work; and
3. Students must demonstrate competent and ethical clinical work by successfully passing
two 30Ghour intenships during their final semesters in the program.

Requirements for Mastero6s Degree Candidacy

1. Students are eligible for candidacy after completing four graduate courses (12 credit hours)
from core degree requirements (not prerequisites) in the Caupgebgram, with at least a
B in each course. These courses cannot be repeated, and they must include CSL 500
Counseling Theory and Practice and CSL 530 Issues in Lifespan Development in
Counseling. (Students in the School Counseling concentration nsost@hplete CSL 510
Introduction to School Counseling).

2. In addition to the academic requirement for candidacy, the professional performance of each
student will be considered each semester in a Counseling Faculty Review. Utilizing the
Professional Quaies Assessmenfused in the School of Education at The College @fitSa
Rose) as an assessment tool,dbenselingfaculty will recommend each student on his/her
interpersonal skills, potential to do gradubseel work and potential to become a comp#te
and ethical counseling professional.

3. Students will be notified in writing as to the status of their candidacy. Students who are
denied candidacy are required to meet with the program Chairperson and faculty to discuss
the reason(s) for dismissabfn the program.

Ongoing Evaluation of Professional Competencies

In addition to the academic requirement for candidacy, the professional performance of
each student will be considered each semester in a Counseling Faculty Review. Utilizing the
Professional Qualities Assessment (PQA) (used in the School of Educatitve &ollege of
Saint Rose) as an assessment tool, Counseling faculty will assess each student on his/her
interpersonal skills, progress in graduate course work, and progress toward becoming a
competent and ethical counseling professional.

***Thesis:
Stucents may elect to write a thesis in lieu of the comprehensive examination. The
decision to write a thesis must be made prior to the completion of the first eighteen hours
of study. This decision is reflected in the student's program of study.
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Comprehensive Examination: Counselor Preparation Comprehensive Examinatiot€tPCE

I n order to complete the requirements for
to write a thesis must take and pass the CPCE. Students have 2 chances to pass the exam.
Students who do not pass after the second attempt will be required to complete a written
comprehensive exam. The comprehensive examination is given twice a year, usually in early
March and early October.

Students should plan on taking the CPCE as soon ableosfter completing the 30
required Counseling core credig&udents musilso register for CSL 58#he semester prior to
taking the CPCHE CSL 999).

The CPCE is a 160 question multjalroice exam whichsidesigned to assess counseling
s t u d lknowtledgé of counseling information; it covers the following arelasnan Growth
and Development, Social and Cultural Foundations, Helping Relationships, Group Work, Career
and Lifestyle Development, Appraisal, Research and Program Evaluation, and Bnafessi
Orientation.

According to the Center for Credentialing
guide for the CPCE. Since the CPCE and the National Counselor Examination for Licensure and
Certification (NCE) are based on the same eight knowledgas, any study materials developed
for the NCE should be useful for the CPCE. o
(Retrieved fromhttp://www.cceglobal.org/cpce.htin Students may benefit from purchasing
study guides ahead of time andalgng themselves enough time to study.

The following books can be found in the Campus Bookstore and are heIEfuI study guides:
Helwig, A. A. (208). Study Guide for the National Counselor Examina(@hed.).
Broomfield, Colorado: Authomhttp://www.counselor-examprep.com/

Rosenthal, H. (2007The Encyclopedia of Counseling: Master Review and Tutorial for the
National Counselor Examination, State Counseling Exams, and the Colrrsgaration
Comprehensive Examination{&d.). New York: BrunneRoutledge.
http://www.routledgementalhealth.com/9780415958622

Wallace, S. A., & Lewis, M. D. (1998Recoming a Profesamal Counselor: Preparing
for Certification and Comprehensive Exa(@% ed.). Thousand Oaks, CA: Sage
Publications.http://www.sagepub.com/booksProdDesc.nav?prodld=Book7159&

Also, all textbooks from all classes in the program are useful as is the following website:
http://www.counselingexam.com/index.html

The Academic Support Centeron campus can help with tesiking strategies, study skills, and
test anxiety. You can contact them#&4-5299 Also each semester the department will offer a
workshop to assist you with strategies for taking the CPCE.

Remember, you mustudy in order to pass this exam. Below is some advice from students who
have passed the exam:
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4 Study gradually do not cram.

4 Look over all notes from all classes and find the weak spots and go over those weak spots
more.

4 Follow the 8 different sectionsasastudg t h o d . ltds easier to st

grouped and sugrouped.

Make note cards of important items.

Definitely work in a group at some point.

Use the books mentioned but supplement it with other resources.

Focus on research and appraisal aregseatter lengths since they seem to be more
difficult.

Take the practice tests, either online or in the books.

Make time for yourself relax and relieve stress.

Study and know the ACA guidelines (ethical).

Study your vocabulary.

A BB

ArBADMDM

A student musscore ateastone standard deviation below the group meanor higher on the
CPCE exam to receive agsng mark. Students who scdmo standard deviations above the
group meanpass withfi Distinctionfi .

If a studenteceives an fiFO a swillde rgguraddoeretakectlie €£xara. Students are
required to register again for the exam.

Second Chance

| f a st ud e n the seeonddiiney £he wilhbe reduiFed to complete a written
comprehensive exam as determined by the department within the sagstese Students will
receive a letter from the department with further explanation.

Written exam Students have one month to complete the wrdtanprehensive exarStudents
who fail the written examnwill not complete the graduate program.

Requiremerts for Internship

1. Must take all workshops prior to internship.

2. Must be taken after completing at least 24 credits in the program.

3. Must have CSL 500, CSL 528, CSL 52dd CSL553 in he coreand six concentration
credits.

4. Must have completeény additioml concentratiorpre-requisites

5. Must have permission of advisor, and candidacy as counseling student.

6. Must attend a placement meeting the semester prior to the internship.
All placements must be arrangedhrough the Internship Coordinator_and the

Advisement Office in the School of Education

7. Must be fingerprinted prior to going into internship; Campus Security can assist you.
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Advanced Study in School Counseling (CAS)

The Advanced Study in School Counseling programs are designed for the student who has
attained a Masters Degree in Counseling or Counselor Education, and wishes to acquire the 60
credits of required graduate coursework leading to eligibility for permaeetification as a

School Counselor in New York State. Students are awarded an Advanced Certificate (CAS)
indicating post masters degree training and education. The Advanced Study in School
Counseling consists of a 12 or 30 credit post Masters degremuprogveloped with approval

of the studentds academic advisor to meet
certification, and seelRequiemeantdrddmisgion bgiow)an of s

Students who have attained a 30 credit Mastersedag Counseling or Counselor Education

prior to admission, must complete 18 credits in specific school counseling coursework, 9 credits
of advanced clinical coursework in areas related to practice as a school counselor, and 3 credits
of special educatioooursework to receive the Advanced Certificate in School Counsediegy. (
required coursework belgw

Students who have attained a 48 credit Masters degree in Counseling with a concentration in
school counseling must complete 9 credits of advanced d¢loocasework in areas related to
practice as a school counselor, and 3 credits of special education coursework to receive the
Advanced Certificate in School Counselifgee required coursework below)

Requirements for Admission to theAdvanced Studyin School Counseling Programs

1. AMasterd6s degree in Counsadhtileasg30 creditsSGmam s el or
accredited college or university;

2. Completedapplicationfor graduate study;
3. Graduatdranscriptswith a GPA of 3.0or higher;

4. At leasttwo letters of recommendation one t hat addresses the ¢
professional skills and accomplishments, anc
and scholarly abilities and accomplishments;

5. A professionalessaywhich el i neates the applicantds reas
Counseling and how the CAS will assist the applicant in attaining his/her professional
goals;

6. Attendance at aAdmissions Workshop or individual interview with the Chais required
for applicants who are not graduates of the Counseling M.S. in Education degree from The
College of Saint Rose.

Coursework and Requirements for Advanced Study in School Counseling: (30 credit
program):
Pre-Requisites:

1 A 30 credit Masters degree Counseling or Counselor Education which includes the
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following applicable coursework or its equivalent:

1 Counseling Theory and Practice (3)

1 Research in Methods Counseling or Education (3)

1 Clinical Cownseling Skills (3)

1 Tests, Measurements, and Appraisal or Assessment (3)

1 Child, Adolescent or Lifespan Development (3)
1 Social and Cultural Foundations in Counseling (3)

1 Dynamics of Group Counseling 3)

1 Career Development Theory 3)

1 Master's Seminar or Practicum in School Counseling (3-6)

1 Electives courses in Education or Counseling * (3-6)

*Electives will be evaluated by the advisor for appropriate content as part of the
admissions process.

** |f any of the courses listed above are missing or determined to be not applicable. The
student will be required to complete the courses as prequisites to the 30
credit Certificate of Advanced Study

Required Courses for the Advanced Study in School Counseling ( 30 credit program):

CSL/ SPY 503  Personality Theory & Abnormal Psychology (3)
in School Age Children

CSL 510 Introduction to School Counseling (3)

CSL/ SPY 511 Counseling Children and Adolescents in the 3)
Schools (Prerequsite: CSL 510)

CSL 532 Issues in Developmental Guidance and Education 3)
(Prerequisite: CSL 510)

CSL 590 Masters Seminar in Ethics @odnseling Il 3)

CSL 592 School Counseling Internship Il (3)

(Co-requisite: CSL 590)

Up to 9 credits in the following advanced clinical courses:
CSL 534 Interventions with Children and Adolescents (3)

CSL 538 Alcohol and Substance Abuse Counseling (3)
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CSL 575 Introduction to fdy Counseling (3)
CSL 588 Seminar in Family Violence 3)

CSL 597 Elective Institutes in School Counseling -6) (3

3 credits in the following Special Education Courses:

SED 501 Intro. to Children with Disabilities In Educational Settings (3)
SED 511 Organization and Collaboration in Education 3)

SED 512 Approaches to Class Management and Individualized Behavior Support (3)
SED 525 Disability in Education 3)
SED 529 Transition Planning for Students with Dikidss 3)

Course work and Requirements for Advanced Study in School Counseling (12 credit
program):

Pre-requisites:

1 A 48 credit Masters Degree in Counseling with a concentration in School Counseling

which will include the following applicable coursework or its equivalent

1 Counseling Theory and Practice 3)

1 Research in Methods Counseling or Education (3)

1 Clinical Counseling Skills (3)

1 Tests, Measurementq)cdAppraisal or Assessment 3)

1 Child, Adolescent or Lifespan Development 3)

1 Social and Cultural Foundations in Counseling 3)

1 Dynamics of Group Counseling 3)

1 Career Development Theory 3)

1 Master's Seminar or Practicum in School Counseling (3-6)

1 Electives courses in Education or Counseling * (3-6)

1 Personality Theory & Abnormal Psychology in school age children (3)
1 Introduction to School Counseling 3)
1 Counseling Children and Adolescents in the Schools 3)
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1 Issues in Developmental Guidance and Education (3)

1 Masters Practicum or Seminar in Counseling I 3)

1 School Counseling Internship I (3)

* Electives will be evaluated by the advisor for appropriate content as part of the

admissions process.

** |f any of the courses listed above are missing or determined to be not applicable. The
student will be required taomplete those courses as pequisites to the 12
credit Advanced Certificate of Study in School Counseling

Required Coursework for the Advanced Study in School Counseling (12 credit
program):

Up to 9 credits in the following advanced clinical caes:

CSL 534 Interventions with Children and Adolescents (3)
CSL 538 Alcohol and Substance Abuse Counseling (3)
CSL575 Introduction to Family Counseling (3)
CSL 588 Seminar in Family Violence (3)
CSL 597 Elective Institutes in School Counseling -6)(3

3 credits in the following Special Education Courses:

SED 501 Intro. to Children with Disabilities In Educational Settings (3)
SED 511 Organization and Collaboration in Education (3)
SED 512 Approaches to Class Management and Individualized Behavior Support (3)
SED 525 Disability in Education 3)
SED 529 Transition Planning for Students with Disabilities 3)
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20082010Master's Degree Program iCollege Student
Services Administration

Objectives

The programn College Student Services Administration prepares students to work in
entryto mid-level positions in student services in higher education. The degree prepares
students to have a comprehensive knowledge of student services functions on a college campus.
The program utilizes a theotg-practice model, helping students to develop both practical skills
and a theoretical understanding of the complexity of higher education in a diverse society.
Students are encouraged to develop their understanding of kdjneation as it relates to
serving all students and the development of the whole student.

Requirements for Degree
The Masters of Science in Education degree in College Students Administration requires
the successful completion of a-86dit program, ioluding three credits of internship
experience. The 36 credits include:
Counseling and Communication Skills (6 credits)

€SS 500 Counseling Theory and Pradtiak, Spring (3)
_ Css5h28 Clinicab Counseling SkillgFall, Spring (3)
(Prerequisite: CSS 500 with a grade of B or batter

Research (3 credits)

EPY 500 Educational Researeall; Spring, Summer) (3)
Development and Human Differences (9 Credits)

CS$H40 Social and Cultural Foundations in Counseling  (3)

(Fall, Spring

CSS$H50 United States College Students and the Campus (3)
(Fall,)

CSS852 Student Development Theoridsa(l) (3)

Administration and Staff Development (12 credits)

CSS 535 Consultation, Training and Organizational Cha(®)e
(Spring
CSS 551 Roles and Responsigdiof Student AffairSpring  (3)

CS$H61 Case Studies in Higher Educati8pring) 3)
CS$H62 Administration, Staff Supervision,
and Budget ManagemengFall) 3)

Field Experience (3 Credits)
CSS 596 College Student Personnel Internship (3)
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Elective (3 Credits)

Three credits of advisaapproved electiveim counseling, educational psychology,
special education, or educational computing/ technology (suggested electives below):

CSL 507 Personality Typology

CSL 538 Alcohol and Substance Abuse Counseling
CSL 553 Dynamics of Group Counseling

CSL 554 Career Development Theory*

CSL 575 Introduction to Family Counseling
CSL 588 Seminar in Family Violence

CSL 597 Institute: Special Topics

CSL 598 Independent Study

EPY 521 Adult Psychology and Development
EPY 529 Mental and Educational Measurement
EPY 540 Program Evaluation

Workshops (0 Credits)

_____EDU 603Child Abuse and Abduction Prevention Workshop (0)

____EDU 606HIV/AIDS, Communicable Diseases and Safety Education Workshop (0)
____EPY 637Substance Abuse Prevention Workshop (0)

Comprehensive Exam (0 credits)
CSS 999Comprehensive Exam CSS (0)

Requirements for Mastero6s Degree Candidacy
1. Students will be eligible for candidacy u
average in each course. Students must maintain a cumaatixege of 3.0. (See
Graduate Catalogue)

2. The following course must be included in the first 12 credit hours:
a. CSS 500Counseling Theory and Practice

3. Elective courses should not be taken until the student has been admitted to candidacy
or received permissicinom their advisor.

4, In addition to the academic requirements for candidacy, the professional performance

of each student will be considered in a College Student Services and Counseling
faculty review. The College Student Services and Counseling facililty w

recommend each student on his/her interpersonal skills, and his/her potential to do
graduateevel work and become a competent Student Services professional.

If a student does not meet this requirement a Professional Qualities Assessment
(PQA) form will be completed and the student will be asked to attend a PQA meeting.

Ongoing Evaluation of Professional Competencies

In addition to the academic requirement for candidacy, the professional performance of
each student will be considered each semestar @ounseling Faculty Review. Utilizing the
Professional Qualities Assessment (PQA) (used in the School of Education at The College of
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Saint Rose) as an assessment tool, Counseling faculty will assess each student on his/her
interpersonal skills, progress igraduate course work, and progress toward becoming a
competent and ethical counseling professional.

*** ThesisStudents may elect to write a thesis in lieu of the comprehensive examination. The
decision to write a thesis must tmade prior to the completion of the first eighteen

hours of study.

This decision is reflected in the student

Requirements for Internship

Must take all required workshops prior to internship.

Must be taken after completirag least 24 credits in the program.

Must have CSS 500, CSS 528, CSS 540, CSS 552 completed.

Must have permission of advisor, and candidacy as College Student Services student.
Must attend a placement meeting the semester prior to the interdbipiacements

must be arrangedthrough the Internship Coordinator.

agrwnE

*Students who may want to intern at a Career Center, must take CSL 554 before their internship.

Graduate Grades

Grading System

Graduate students at the College of Saint Rose must use Standard English. They must also
organize and express ideas clearly with sensitivity both to the audience and to the specific
requirements of the task..

GRADEA=40
SUBJECTMATTER

Superior mastery of the subject matter marked by a high level of independence and depth in
research.

INSIGHT & UNDERSTANDING
An exceptional command of interrelationships within the subject and depth in approaching
problems.

EXPRESSION
High level d fluency in oral and written expression. Ease and accuracy in using all writing
conventions.
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GRADE A-=3.75

SUBJECT MATTER
Excellent mastery of the subject of the material and in oral and written matter marked by depth
in approaching expression. Eas®l relative independence and depth in research.

INSIGHT & UNDERSTANDING
Excellent command of the subject of the material depth in approaching problems.

EXPRESSION
High level of fluency in oral and written expression. Ease and accuracy in usingial writ
conventions.

GRADE B+ = 3.5

SUBJECT MATTER
Clear mastery of the subject matter and demonstration of independence and depth in approaching
assignments.

INSIGHT & UNDERSTANDING
Command of the material and depth in approaching problems.

EXPRESSION
Fluency in oral and written expression. Correct use of all writing conventions.

GRADE B =3.0

SUBJECT MATTER
Acceptable knowledge of the subject matter and ability to plan and complete work with
independence and depth.

INSIGHT & UNDERSTANDING
Adequatecommand of the material and demonstration of the ability to engage in problem
solving.

EXPRESSION
Clarity and correctness in oral and written expression. Adequate use of all conventions.

GRADE C=2.0

SUBJECT MATTER
Superficial knowledge of the subjeuatter.

INSIGHT & UNDERSTANDING
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Limited understanding of principles and limited ability to apply them.

EXPRESSION
Some deficiency in oral and written expression. Inadequate use of writing conventions.

F/Failure Unacceptable performance onassignment/s or the course. No academic credit

w Withdrawal

X Audit

I Incomplete

R Repeated Course

An Al 0o grade, which is awarded only with the
consultation witrstudents, becomes an F if it has not been completed within one month after the
beginning of the following semester. Summers are not included.

An AFO grade in any course at anytime during
Masters Degree Progm.

When students repeat courses for the purpose of raising grades, the credits will be counted
once in the total number of credits required for their degrees. The prior grades are replaced by
ARsS O.

Students who register to audit courses may not subadguequest credit for those courses.

Academic Honesty

Graduate students should be aware that their first responsibility as students is to be
academically honest. The College faculty expect that students wiksmt to cheating,
plagiarism, the theft or mutilation of library books and periodicals, or any other form of
academic dishonesty.

A grade of AFO0 may be given in a course for
paper or examination.

Policy on Plagiarism and Other Infringements of Academic Honesty

Definition:

Students at The College of Saint Rose are expected to be honest in every aspect of their
academic work. All work presentedasd udent 6s own must be the pro
efforts. Students working in groups are each individually responsible for the academic integrity
of the group project. Plagiarism, cheating, academic misconduct, or any other submission of
anot hekr éass woonre6s own i s unacceptabl e.

Plagiarism includes but is not limited to:
A Purchasing, copying,dowinoadi ng, printing or paraphrasi ng

speech, exam, portfolio, creative work, argument or any other work and preseatsigito n e 0 s
own, either in whole or in part.
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A lncorporating portions of anotheros work wit
documentation.

Academic misconduct includes but is not limited to:

A Providing or receiving assistance in a manner not authorizdteligigtructor in the creation
of work to be submitted for academic evaluation, including papers, projects, and
examinations.

Attempting to influence oneds academic evalwu
achievement or merit.

Present i ngthaideasomwrdssof aoothar for academic evaluation without
proper acknowledgement and documentation.

Doing unauthorized academic work for which another person will receive credit or be
evaluated.

Presenting the same or substantially the same papprsjects in two or more courses
without the explicit permission of the instructor(s) involved.

o Do Do Do

Al so, one is not allowed to cooperate or be
Thus, a student who writes a paper or does an assignment floerastoident is an accomplice
and must be held accountable just as severely as the other. A student who knowingly permits
another student to copy from his or her own paper, examinations, or project should be held as
accountable as the student who subthiéscopied material.

The work of others, regardless of origin, must be properly and accurately cited in an accepted
style, and research data must be obtained and reported in an ethical and accurate manner.
Students avoid plagiarism by concentratinglgirtown words and ideas and by fully crediting
ot hersé6 work when wused. Students are advised
and ideas with appropriate references. Whenever in doubt, cite the source.

Procedure:

Student work failing taneet the standards of academic integrity will not be given a passing
grade. It is the responsibility of the course instructor to identify and act upon breaches of
academic integrity according to his or her best judgment. However, a failing goadsebr
academic dishonesty will not be recorded by the Registrar until the student has been informed of
the charge and the evidence upon which it is based, and the student has been given an
opportunity to present his or her defense to the instructor. Thedtstmay withhold the
coursegrade if the case is not resolved before final grades are due at the office of the Registrar.

If a student is given a failing course grade for an abuse of academic integrity, as determined
by the instructor, the student magpeal the grade by following the steps outlined in the

Coll egebdbs grievance procedur e.
When a failing grade due to a violation of academic integrity is recorded, the instructor will
send written notification to the school dean(

notification will identify both the student and the course, amdlitdescribe the offense. A

31



student who violates said standards of academic integrity on more than one occasion will receive
sanctions, which can include dismissal from the College.

Re-entry into Counseling/CSSA Program

Students who do not register graduate courses during two consecutive years will be
required to complete a Aresumption of studyo
required for readmission. Students in good standing may be readmitted under the catalog in
effect atthe time of reentry. All courses to be counted toward the degree must be completed
within six years.

Advising

Students arassigned faculty advisor upon admission to the Counseding CSSA
Prograns. This faculty member will assist the studembtighout their program regarding issues
of course sequencing, prerequisiiaggrnship thesis writing (if student chooses this option), and
guestions about the comprehensive examination prepar#lbstudents are expected to meet
with their advisoronthedes gnat ed A Ad v, and shaultontact airyfagulty
advisor at anytime if they have further academic needs.

Faculty
Dr. Stephen Birchak, Associate Professor of Counseling

Education: Ed.D. University of Northern Colorado
CounselofEducation

M.A. Adams State College
Community Counseling

B.A. University of Northern Colorado
Health Education

Professional Experienceib ve been with The Coll ege of Saint
| was the Director of Counseling at tbaiversity of Maine, Machias, a Counselor and Adjunct

Professor at the University of Northern Colorado, and was also a Psychology Professor at

Colorado Northwestern College for nine years. In the past few years | have put a lot of time into

work with Violence Prevention, Character Education, and Conflict Resolution programs in the
Schools. These endeavors have been some of the most professionally rewarding activities in my
career. | have been thrilled with the response that parents, teachers, cousaseélotiser school
professionals have given me inregardto mybéb,w To Bui |l d a-Bghil dés Ch
Tapping into Your Own
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Thoughts on the Counseling Program athe College of Saint Rose:

Since | started in the Counseling Program at The Cotié§aint Rose, we have added two

additional fulttime faculty and our student enrollment in the program has growf fiod d . I t 0s
been exciting to watch our growth in the program as well. We are making adjustments every

year to adapt to a changing woddd theevec hangi ng rol e of a counsel
also been rewarding to see our students mold themselves into strong professionals. As a group
effort, our faculty has contributed a great deal to the process of helping our students #® becom
dynamic professionals who are making a significant difference in the world.

Hobbies/Interests:

Family, Writing, Olympic Style Weight Lifting

Most Important Words to Live By:

ADo not | et what you cannot dooodemterfere with

Dr. Michael J. Bologna, Department Chair

Education:
Ph. D. The State University at Albanyi School of Social Welfare
DissertationFact ors the I nfluence Victimds Response

Violence: AMulti- Geographic Study

MSW- The State University at AlbariySchool of Social Welfare (1989)
B.A. 1 The State University at Albanysychology (1985)

Licensure:
Certified Clinical Social Worker (LCSW-R) New York State

Research Interests:
Family Violence, Gay and Lesbian Issues, Chronic Mental Health IsBuegram Evaluation

Publications:

AVi ol ence in Gay and Lesbian Rel ationships: I
Third Annual Family Violence Research Conference Journal, July 1987etditywof New

Hampshire.

ASexual Coercion in Gay Male and Lesbian Rel a

AFactors that Influence Response Decisions fo
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Social Work Abstracts, Fall, 2004.
Professional Experience:

| have been a faculty member at the College of Saint Rose sincentt®3%)was employed in

the undergraduate Department of Social Work. 1 joined the faculty in the Counseling/ CSSA
Program in the Fall of 2001 and was appoirdiedir in the Fall of 2004. | continue to work in

the field as a clinical social worker, and administrative consultdy work has involved direct

clinical and case management services to the developmentally delayed, autistic children, families
in crisis,adults with mental health issydke incarcerated, people with chronic illness, and

forensic consultation to sevemaea law firms and courts. Additionally, | provide consultation to
several human service agencies as a program evaluator.

Thoughts on the Counseling Program at Saint Rose:

The Counseling/CSSA Program prepares students to work in a variety settings with diverse client
populations. The program has a strong commitment to experiential learning through the integration
of coursework and internship. Issues of class, race, ethrptiysical abilities, gender, and sexual
orientation are woven throughout the coursework. As faculty we are committed to developing
students as individuals, learners, and professiovnédsare a leading program in the Capital region

as we were the firdo register our Mental Health Program with NYSED so that students could

attain their LMHC. We are one of the few programs that offer a Masters degree in CSSA, and our
School Counseling Program and its graduates are known throughout New York State.

Favorite Saying:
AWhat you t hi nhkusty o kléana Rodsevelt o y o u

Dr. Jelane Kennedy, Associate Professor of Counga,

Education:

Ed.D. The College of William and Mary

Counseling, Dissertation: A Correlational Study of Female National Certified Counselors and
their Attitudes Toward Homosexuals

Ed.S. The College of William and Mary
Professional Counseling

M.A. The Ohio State University
College Student Personnel

B.A. Alma College
POE: Recreation and Leisure Services
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Licensure/Certifications:

LMHC in New York State

Licensed Professional Counselor in Virginia

NCC - National Certified Counselor

Graduate Certificate n Womenobés Studi es

Professional Experience:

| haveworked inthe field of Colege Student Personnel for maysars in a variety of settings

(Residence Life, Academic Advising, Career Services, Studeti#es), in private practice for

five years andasan Eductonal consultant. Mygounseling experience has been with adults
around career issues, relationships, LGBT, an

Thoughts on the Counseling Program athe College of Saint Rose:

Our program is satip for students needing to vikawhile receiving professional training in
Counseling. We try to provide students with experiential education that allows the student to put
theory into practice. We have a commitment to provide our students with an education that will
enable them to féeompetent in the field of counseling, with this in mind we believe that it is
important that our students study from the 8 areas suggested by the American Counseling
Association. Our faculty are experienced counselors and they bring that knowledge to th
classroom. We encourage our students to also reflect on their past experiences as they grow as
counselors.

Hobbies/Interests
Golf, camping, hiking, travel, photography, biking, and kayaking

Favorite Saying:

Success is a journey, not a destination.

Dr. Claudia Lingertat - Putnam, Assistant Professor of Counseling

Education:

Psy. D. in Clinical Psychology (2005), Philadelphia College of Osteopathic Medicine
Dissertation: Validating the Impact of Events Scale with Adolescents: A Ldbk &eptember
11, 2001 Terrorist Attacks.

M.S. Clinical Psychology (2001), Philadelphia College of Osteopathic Medicine

M.Ed. in Counselor Education (1991), Penn State University

B.S. in Psychology (1989) Penn State University

Certification:

1998 Certificate Series in CognitivBehavioral Therapy
Philadelphia College of Osteopathic Medicine
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1991 Educational Specialist | Certification, Pennsylvania

Professional Experience:

| have worked extensively in a variety of settings with children, adotescand their families
including impatient and residential treatment settings as well as public and private schools for
children in grades KL.2. | have also worked at university counseling centers and was the
supervisor of a mental health crisis outrepobgram serving schools in a two county area in
Pennsylvania. As a clinical population, | enjoy adolescents in particular. My clinical interests
include working with grief and trauma issues, anxiety disorders and schools in crisis.

Thoughts on the Courseling Program at St. Rose:

| have found the faculty and students here to be kind, concerned and committed. | believe the
program at St. Rose offers students an opportunity to develop into effective, competent
professionals through a combination of exgetial learning and reflective teaching practices.

The faculty is very studefrtentered. Whether you are interested in working in a school,
community or college setting, the program at St. Rose will prepare you for employment through
challenging courseark and professional experiences on internship.

Hobbies/Interest:

Spending time with my familytraveling swimming & gardening

Special Thoughts:

The voyage of discovery lies not in finding new landscapes but in having neiv \sel
Proust

Ms. Heidi Ziemke MSW, LCSW-R

Education:

MSW Masters in Social Welfare, The University at Albany (1991)

BS in Communications, The State University College at Oneonta (1984)

Professional Experience:

Before joining the Counseling program as the Internship Coordinator in the Fall of 2008, |
worked for Community Hospiceith terminally ill patients. | also coordinated the Africa
Program for Community Hospice, and provided direct service to patientsliMtAIDS in

Africa. For twelve years | worked for the Albany County Mental health Clinic as a therapist and
crisis counselor.
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COUNSELING & CSSA INTERNSHIP GUIDELINES, APPLICATION AND
INTERVIEW

Internships are designed to foster the professional al@wveint of graduate students in the
Counseling & CSSA programs and are viewed as the capstone(s) to your academic preparation.
Interns must meet both academic and professional standards as outlined in this handbook. Great
care should be given to setting yur internship(s), as placements will contribute significantly

to your professional development as school counselors, mental health counselors or college
student services administrators.

Interns are required to be knowledgeable of and agree to foleethical and professional
guidelines for practice based on the Ameri can
Guidelines/ACPA/ASCA.

Internships should not be served in a setting that may create dual relationship problems and/or

' imit oneds pment Ecs exampla, snternstiigs\sholldogenerally not be served

in a school that the intern or his/her children attend(ed), a school in which a relative works, or a
school | ocated in the internds ¢commuduate y. I n
assistantship. Generally, internships, shoul d
unless prior approval by the program is granted

Interns are required to attend an orientation meeting early in the semester to complete the
application process. Interns may find it helpful to talk about their internship plans with their
advisor prior to this meeting as well as review pertinent information in the Field Placement
Office, I Floor Lally Building.

The internship application Wibe evaluated primarily in terms of potential dual relationship
conflicts, the degree to which the faculty believes the proposed internship would meet the
requirements as well as the spirit of school counseling, mental health counseling and college
studen services administration internships. Interns should carefully read the enclosed counseling
internship roles and responsibilities prior to meeting with prospective internship
supervisors/sites. Interns will be responsible for interviewingttentialsite supervisor.

Interns are required to folloall steps as outlined belowPrior approval of internships is needed

by the studentédés academic advisor in accordan
the internship. Interns are not to begn internship without the written consent of their

academic advisor. Interns need to have the internship contract signed by both the intern and the

site supervisor after internship approval.

Students should take their internship in th&t semester or year of their program. All required
coursework related to the internship should be completed prior to placement. Occasionally a

student may be allowed to take such courses as electives during their internship. These should be
approvedby he studentdés advisor. The internship ex
nature, and thus must be completed over the full 15 weeks of the course of the semester.
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Internship Log

All interns will be required to keep a log of hours. Separate hours for separate tasks
completed during the internship should be logged (overall hours, individual counseling, group
counseling, programming, presentations, etc.). These logs should heectwéh your faculty
|l i ai son and site supervisors upon request. (S
Activity Record ).

Supervision
Students are required to receive supervisiositnwith a professional who has at least a
Master o CBegmeseling (or studentdés advisor may

during their Counseling/CSSA Internship. Students will also meet regularly throughout the
semester with faculty liaison (a minimum of 4 times) during both internships. The appdintme
with the faculty liaison will be at least one hour. Your faculty liaison may also choose to set up
group meetings with counselors/CSSA interns from the three concentration areas as part of this
supervision experience.

Group supervisionis providetlur i ng both Mastersdé6 Seminar ¢
Counseling Program. During the required Maste
required to provide audiotapes, videotapes or process recordings of themselves working with
clients at theiinternship site. This is standard practice that provides an opportunity for students
to receive feedback on their skills. The emphasis of the seminar class includes case
management, ethics, and case conceptualization.

Dismissal from Internship

In addiion to meeting the requirements for admission to the Counseling/CSSA program
and complying with the expectations set forth by the department for securing an internship,
students are expected to conduct themselves according to the standards of a greduate |
professional as outlined in the graduate handbook, the CSR 8 and the PQA code set forth in this
handbook, the Code of Ethics of the American Counseling Association (ACA), and/or American
College Personal Association (ACPA) to maintain the professstaatiards set forth by the
Counseling/CSSA Program.

Throughout the curriculum, students acquire an increasing understanding of what
constitutes professional behavior and activity for counselors and student services professionals.
Inappropriate or yorofessional behavior and violation of the ACA Code of Ethics/ACPA code
of Ethics and/or the Collegebs procedures for
from the internship or the Counseling/CSSA program. Student misconduct, on or ofscampu
towards other students, faculty, or staff may result in dismissal from the Counseling/CSSA
program. When legal or illegal behavior does not affect current or potential clients, but violates
the mission, function, or process of the College, proceedingsw f ol | ow t he Col | e
procedures for academic misconduct.

Student misconduct that involves clients on or off campus or student conduct that is
potentially dangerous to current or future clients is a violation of the ethical and academic
standard®f the Counseling/CSSA program.
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Should any of these situations arise, program faculty along with internship
supervisors, will initiate the Procedures for Dismissal or restriction listed below:

Procedure for Inappropriate or Unethical Behavior:
1.) Meeting and discussion between student designated faculty supervisor, and internship
supervisor
2.) Documentation of complaint
3.) Notice to be given to student (certified letter)
4.) Meeting with student, college supervisors, site supervisor, and other department
members (if appropriate)
5.) Recommendation or Implementation of action to be taken
6.) Continuation in internship as a probationary student
or
termination from internship
or
termination from the Counseling/CSSA Program.
Students may aldoe terminated from internship for reasons other than a violation of ethics
and conduct. Some of these may include:
1 Student does not fulfill the roles and responsibilities of the internship. (see program)
1 Student does not complete the required hours ferriship.
1 Failure to follow agency, school, internship setting procedures and policies.
1 Failure to pass practicum courses or maintain academic standards for the program.

Dismissal from Internship Not Related to Student Behavior, Conduct, or Academic
Standing
As part of the internship process for the Counseling/CSSA Program, an Internship
Contract is signed between the student, Counseling/CSSA program, and the internship site.
Rarely, the internship site will fail to meet the requiratseof the Internship Contract (see pg 52
Program Manual). In this instance the following procedures should be followed:
1) Student or site supervisors should inform the college supervisor (liaison) of any
violations of the Internship Contract.
2) The collegesupervisor should document these problems
3) The college supervisor will meet with the student, and site supervisor or site
administrator (if appropriate) and appropriate faculty.
4) A course of action will be implemented:
a.) solution to the violation in accordamavith program and college policies
or
b.) reeassignment of student to another supervisor or portion of the internship
site (requirements of supervisor and internship must meet program and
college policies)

or
c.) Removal of the student from the internship ardssignment (following
the procedures for attaining an internship) at another internship site.

Students are expected to inform faculty of any ditties or problems (potential or actual) that
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may arise during the internship.
Counseling and CSSA Steps for Internship
Step 1

4 Meet with academic advisat the beginning of the semester & prior to the internship meeting
to review coursework and obtgnermission to apply for an internship.
4 Consult with advisor and the Internship Coordinatabout available inteship sites (stop into the
Field Placement Officek look at site brochures, previous site evaluations from past interns, etc.)
4 SubmitAdvisor Approval for Internship form tothe Internship Coordinator.

Step 2

4 Attend themandatory Counseling/CSSA internship meeting.
4 Theinternship application will be filled out & handed in at the meeting. This application form car
also be found on Blackboard (Graduate Counseling Program).

Step 3

4 Submit current resume to the Internship Coordinator by the deadlineidentified at the meeting.
All paperwork(ADVISOR APPROVAL, RESUME & APPLICATION) must be turned into thedr
by the application deadline in order to go on internship the following semester.

Step 4

4 After Steps 1 through 3 have been completed successfully, thakdPtBe Internship Coordinator
will contact the siteisted on your pplication.REMEMBER : we cannot start loking for your
placements untihe advisor approval form, application & resume have been submitted.

4 If the site & appropriateyour resume will bgent to that site. The Internship CoordinatoFBO
will contactyou to indicate a siterishes to arrange an interviewolY should set up anterview

with  the site immediately.

4 If the sites you indicated on you application are unaliimterested in having an intewr,do not
meet the programs qualifications for internship sites, aitessimilar to your interests wilbe

contacted by the Internship Coordinator or FRir priority is to secure an internship that meets
the programdés standards.

4 Once you have interviewed and selected a sitetact thelnternship Coordinator and FPO to let
them knav of your selectionThis can be done my mail or email.

Step 5

4 Once you hve selected an internship site, completénggrnship Intent Form andoriginal
Internship Contract to the FPO.Contracts should be submittawb later thanthe last day of the
semester.

4 If the contract is not turned in by the end of the semesterThe internwill be withdrawrfrom the

internship andeminar class r¢sr forthe next semester.

YOU MUST BE FINGERPRINTED PRIOR TO GOING TO INTERNSHIP .
THIS ENTIRE PROCESS MUST BE REPEATED FOR THE SECOND INTERNSHIP; SEPARATE
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APPLICATIONS, INTERVIEWS, AND CONTRACTS MUST BE SUBMITTED.

41



ADVISOR APPROVAL FOR INTERNSHIP
College Student Services Administration
Mental Health Counseling (Community & College Track)
School Counseling

Student 6s Name:

Todayds Dat e:

Program (please circle): CSSA Counseling

| am applying for a 300 hour internship for next semester in the following
program/concentration:

CSSA

Mental Health Counseling*
please specifyConmunity or College program

School Counseling*

Please circle:Thisismy 1% 2" internship.

| have met with my academic advisor to review my courseworlobtadn permission to apply

for an internship. | wunderstand it is my obl:i
internship meeting and hand this completed form into the Field Placement Offfielo¢t

Lally, Deands Suiicatien for intarnsbip tal e completer my app

Student Signature Date

Advisordés signat ur BPate

Note to Advisors: If necessary, internship approval for this advisee is contorgdre
following:
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COUNSELING DEPT. INTERNSHIP APPLICATION
School Counseling, Mental Health Counseling and
College Student Services Administration

NAME: St. Rose ID#:

PERMANENT ADDRESS:

City State Zip Code

ADDRESS DURING INTERNSHIP:

City State Zip Code
PHONE NUMBERS: Permanent:( ) During Internship:( )
E-MAIL ADDRESS:
ADVISOR: DATE OF GRADUATION:
AREA: (please circle one): MHC Community CSSA MHC College School
Semester & Year: /
1%Internship_ OR 2"% Internship

If you are currently in an internship, please list the site:

Requested Site¢ areas of interest)

1.

2.

3.

SCHOOL INTERNS ONLY:
List schools which you hawagtended:

List schools in which you have worked:

List schools in which you have relatives working/attending:
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| understand that my preferences for internship locations will be taken into consideration, but are not
guaranteed; | will be flexible in terms of location, and am willing to travel at least 50 minutes from The
College of St. Rose.

Signature Date

Internship placements are made solg by the Internship Coordinator and FPO. | will not arrange my own
placements with school districts, principals, teachers, counselors, agencies, or collegésdo, | understand
| will not be allowed to participate in an internship that semester.

Signature Date

| understand that it is my responsibility to contact the Internship Coordinator and FPO if my address/phone
number <changes. Pl acements are made based olhaveah e
change of address and do notatify the Internship Coordinator and FPO my internship may be delayed or
ultimately suspended.

Signature Date

| understand that if | withdraw after placement information has been sent to my site supervisor, it is my
responsibility to inform her/him that | have withdr awn. The Internship Coordinator and FPO needto be
contacted as soon as possible in the event | withdraw from an internship.

Signature Date

| understand that | may not complete an internship in my current place of employment(unless | have
received prior approval from the Internship Coordinator). | understand that | will not be placed in the
same building with an immediate relative who is a student or an employedé.certify that | have not, to the
best of my knowledge, requested placements in a buildingith an immediate relative. Additionally, after
receiving placements from the Field Placement Office, | will notify the office as soon as possible if any suck
situation exists.

Signature Date
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| wish to apply for a counseling internship and understand that this application is continggnupon
successful completion of all prerequisites for an internship.l understand that | need to complete the
majority of courses in a concentréion (School, Mental Health Counseling or CSSAprior to any internship
in that setting. It is my responsibility to meet all graduation requirements.

Signature Date
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INTERNSHIP INTENT FORM

l, , am accepting an internship at the following site for the
upcoming academic semester. | understand that | must complete 300 hours of internship over the
full course of the academic semester. | understand that prior to beginning my internship, a
completed and signed contract must be turned into the Field Placeffinsnt

Semester | am interning at this site: /
Semester Year

Thisismy: 1% or 2"%internship

A phone number where | can be reached: ( ) -

Location:

Name of Site:

Complete Address of Internship Site including zip code:

Phone Number of Site: ( ) -

Supervision:

Supervision will be provided bynéme of supervisor, degree and certification of supervisor):

Consistent with the requirements of internship outlinethiénProgram Handbook, the site has
agreed to provide formal supervision which will occur at least once per week for an hour,
tentatively scheduled fodéte/time):

Phone number of site supervisor if ditfat from above: ( ) -

Internship Start & End Dates:
Please specify the following:

Start date: Ending date:
Day/Month/Year Day/Month/Year
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Please initial

_____Beginning and enaly your internship prior to or after the academic semester at St. Rose
requires prior approval from the Internship Coordinator. If you begin prior to the semester, your
initials here indicate that you have sought approval and the site has agreed toquperdesion

until the St. Rose semester begins.

By initialing here, you understand that if you go past the end of the academic semester, you
are agreeing to pay for and take an Incomplete until your hours are finished. You also understand
this requres prior approval from the Internship Coordinator.
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LEARNING OBJECTIVES

Personal and professional growth is a primary objective of theldaddd experience you will
acquire on internship. Part of this process cafabiéitated by stating learning objectives at the
beginning of your internship experience. You may consult with your site supervisor and faculty
liaison in developing these objectives. Learning objectives are to be reviewed with your faculty
liaison within the first month of internship. Please indicat2 drofessional and-2 personal

growth goals as part of your learning objectives using the format below:

Professional Growth

Goal One:

Objectives to meet this goal:
1.
2.

3.

Goal Two:

Objectives to meet this goal:
1.
2.

3.

Personal Growth
Goal One;

Objectives to meet b goal:
1.

2.

3.

Goal Two:

Objectives to meet this goal:
1.

2.

3.
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Internship and Seminar Respomibilities for Counseling Program Students
School and Mental Health Counseling

CSL 589 Seminar | (Co-requisite with CSL 591/593)
CSL 590 Seminar Il (Co-requisite with CSL 592/594)

CSL 591 Internship I  School Counseling
CSL 592 Internship Il School Gunseling

CSL 593 Internship I Mental Health Counseling
CSL 594 Internship Il Mental Health Counseling

The counseling internship is a professional 3R0ur experience primarily aimed at developing
proficiency in the skills students will eventuatiged on the job. Individual and group

counseling skills are highlighted, as is work with various populations. Students are required to
complete two 300 hour internships over the course of two semesters. Students are required to
provide audiotapes, video&por process recordings of some of their counseling sessions and to
receive weekly scheduled case supervision from thegitersupervisor. In addition to group
supervision in the seminar classes, interns will receive supervision from a St. Rosditasalty

that will include at least four meetings throughout the semester and at least one site visit.

The counseling internship requires students to:

1 complete each 36Bour internship over the full course of the semester at approved
internship sites (@. 600 hours over 2 semesters)

1 have a diverse case load in terms of age/ gender/ race/ ethnicity/ability/ socio
economic status/sexual orientation/students with English as a second or other
language

1 have at least six individual clients for personalrs®iing

1 colead/lead a counseling group

1 have at least 40 hours of direct counseling experience of which 10 hours must be
group counseling

1 provide at least 120 hours of direct services

1 meet regularly with a Saint Rose faculty liaison for either graupdividual
supervision

The Mastero6s Seminar in Counseling, which
requires students to:

1 conceptualize clients from a variety of theoretical perspectives
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1 provide audiotapes, videotapes, or process recordings of work with clients

1 actively participate in giving and receiving feedback on cases and evaluating work
with clients and students

It is essential that interns be aware of college, school or agenoyligies regarding the limits
of confidentiality, including the policies/protocols for suicidal ideation, pregnancy, alcohol,
or drug use, running away from home, and physical or sexual abuse.

CSL 591/592 Internship: School Counseling | & 11

Students g required to complete two (2) 30@ur internships over the course of two (2)

semesters. The internships are aimed at developing expertise in the roles and responsibilities of a
professional K12 school counselor. Students must be supervised by a NdwS¥aie certified

school counselor. Students are encouraged to complete their school counseling internship at a
site that follows a developmental model that involves parents, that serves a diverse student body,
and that provides individual and group ceeling services as part of a comprehensive,
developmental school counseling program.

The school counseling internship requires students to:

meet the general requirements of the counseling internship as listed on page 19

receive k12 experience by compiag 300 hours of internship over the course of a

semester at one level, and 300 hours of internship over the course of another semester at a

different level.

1 carry a diverse caseload in terms of age/ gender/ race/ ethnicity/abilityfesotiomic
statussexual orientation/students with English as a second or other language

1 provide a variety of individual counseling services including academic, career and

personal/social counseling

provide a variety of group counseling services (small and large groups)

collaborate with parents

collaborate with the teachers, staff and administrators of the students they are counseling

organize and conduct egoing large group guidance activities

gain experience with atsk students and special needs students, inclUE8@QL students

gain experience with the Committee on Special Education process; this could include

contact with BOCES

participate in committee meetings (i.e. Child Study Team, Academic Intervention Team, etc.)

apply a developmental model to their work

meetwith the faculty liaison on a regular basis

il
il

= =4 =4 -4 -8 -9

= =4 =4

Suggested School Counseling Activities

Developmental/large group guidance activities (social skills training, character education,
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positive thinking strategies, etc)

Small group counseling (grief and lobsanana splits, etc.)

Individual Counseling

Therapeutic play activities (drawing, games, stories, music, etc)

Crisis intervention

Parent/teacher conferences

Consultation with special education classrooms

Collaboration with child study teams, teaching teagngjance committees, etc.
Behavioral assessment/management including parent and teacher interviews along with
student observations

Parent education groups

Career fairs/college night/open houses

Career development activities (employability skills training)

Working with college and neoollege bound students

New student enrollment/orientation

Academic advising/scheduling/transition planning

Schoolto-work/college transition planning

Observe other counselors in counseling sessions

CSL 593/594 Internship: Mental Health Counseling (Community and College) | & Il

Students are required to complete two (2)-800Qr internships over the course of two (2)
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semesters. The internships are aimed at developing knowledge and expertise titteeqira
mental health counseling. Students in the community counseling track will be required to
complete two separate internships at two different agencies. Students in the college counseling
track will be required to complete their first internship icoanmunity counseling setting and the
second internship in a college counseling setting.

The mental health counseling internship requires students to:

meet the general requirements of the counseling internship as listed on page 19
develop intake, assamsnt, and evaluation skills

become familiar with crisis management and intervention protocols

become familiar with managed health care systems (insurance reviews)
carry a diverse caseload in terms of age/ gender/ race/ ethnicity/ability/ socio
economicstatus/sexual orientation/persons with English as a second or other
language

carry a multiproblem caseload in terms of presenting problems

develop expertise in individual counseling

develop expertise in group counseling

develop expertise in couples caeting, family treatment, and consultation in
case management with collateral agencies and programs

gain experience with other social services agencies

develop and present a workshop

meet with the faculty liaison on a regular basis

= =4 =4 -8 A

= =4 =8 -4

= =4 =

Suggested Mental Helth Counseling Activities

Intakes

Assessment

Crisis intervention

Individual therapy

Group counseling

Parent education/support groups

Social skills training

Behavioral assessments

Consultation with schools

Coordination of community services

Family counseling

Supervision of individual, group, and family work
Case conferences/staffing/treatment planning
Parent consultation
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MINIMUM REQUIREMENTS FOR INTERNSHIP/INTERVIEW CHECKLIST
School Counseling and Mental Health Caelimgy (Community & College Inteships

Internship location:

Internship supervisor (name & phone #):

YES NO
Can the site provide the intern with 120 hours
of direct servicegof which at least 30 hours are
direct counseling and 10 hours must be group
counselingincluding:

individual and group counseling
assessment / evaluation
consultation with parents
consultation with staff

consultation with collaterals
psycheeducational groups

large group guidance/programming
crisis intervention

ArBRAABMADMDMAD

*for mental health counseling interns:
4 couples, marital and/or family counseling
4 intakes

Is the site supervisor a certified School Counselor?
(school counselors onlgy a

Licensed Mental Health Counselor, Psychologist,
or Social Worker?

Can the site provide the intern with a minimum
of six clients / students for personal
counseling and small group work?

Can the site provide a diverse caseload in terms of
gender, sexual orientatiorace, ethnicity, ability, socio
economic status, and persons for whom English is not the
first language?

Can the site provide a minimum of one hour per
week of scheduled supervision to discuss
cases with a Master's level mental health
professional or a NYS certified school counselor
with a minimum of two years of experience?

Can the intern complete process recordings,

audiotapespr videotapes of counseling
sessions in order to meet seminar requirements?
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Can he site expose me to the use of level A, B or C
diagnostic tools and assessments?

Is appropriate office space available?
What are the limits of coitfentiality policies

regarding suicide, pregnancy, alcohol or drug
use, or running away from home?

Who will make the intern aware of these policies?
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CSS 596 Internship: College Student Services Administtin

The college student services administration internship is a professionab@08@xperience

aimed at developing knowledge and expertise in student affairs practice. Students are encouraged
to work in an office that serves a diverse student bodyptioaides direct services to students,

and that bases its service delivery practice on a theoretical or research base.

The college student services administration internship requires students to:

1 complete the internship over the course of the semester
1 organize and to conduct at least twograms for the student body
1 organize and conduct a staff development workshop for college personnel,
resident assistants, etc.
participate in multicultural student group activities
participate in campus groups/ coiitiees aimed at enhancing the campus climate/
student development
1 provide direct services to students including programming, staff development, and
small group work
1 meet with the faculty liaison on a regular basis
**Students wishing to intern at a caremmter must take CSL 554 before their internship
Suggested CSSA Activities

)l
T

Staff development training

Consultation with student services staff
Programming with resident students
Programming with nomesident students
Programming with nottraditionalstudents
Programming with at risk students
Participation in minority student activities
Participation in college governance
Providing direct services to students
Career exploration and counseling
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MINIMUM REQUIREMENTS FOR INTERNSHIP/INTERVIEW CHECKLIST

Cdlege Student Services Administration
Internship location

Internship supervisor (name & phone #):

YES

Will the site providehe opportunity to

NO

assess students' needs and to develop and
implement appropriate programs?

(ie. workshops, training sessions,

classroom presentations, activities,fairs, etc.)

Will the intern have the opportunity to
develop outreach skills?

Will the intern learn about and be
involved in typical administrative work
for this area?

Will the intern work with a diverse

student populatiomiterms of

gender, sexual orientation, race, ethnicity, ability,
socioeconomic status, and persons for whom
English is not the first language?

Will the intern learn about collaborative
relationships within stuche affairs?

Will the intern be involved in committee
work?

Will the intern attend staff meetings?

Will the site provide a minimum of one

hour per week o$cheduled supervision

with a Masterébés | evel practitioner
mi ni mum of two yearsod6 experience?

wi t h

Will the site provide training on
appropriate policies?
(ie. confidentiality, referral, etc.)

Who will make the intern aware of these policies?
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RESPONSIBILITIES OF THE COLLEGE SUPERVISOR
For Interns in the Graduate Counseling and CSSA Programs
College of St. Rose

LIAISON WITH SITE SUPERVISORS
4 Contact site supervisors the first week of the semester.

4 Visit each internés site and spend time with t
progress overall and the site in genatdkeast onceduring the semester.
4 Consult with site supervs or regul arly (approx. once every 2

via email or phone.
4 Consult as needed with Internship Coordinator for questions related to hours, supervision or
placement issues.

ASSIGNMENTS

4 Contact with Interns
Make contact Wh internsat least once a monéiter receiving contact
information during orientation meeting.

4 Regular Meetings with Interns
Meet with interns on a regular basis to develop tleaiming objectivesand to make sure
the goals of internship are being met. You should meet with stuatdietsst 4 timeduring
the semester (an initial meeting, meetings to review thetenid & final evaluations, and a
meeting to check weekly activity records to ensure hours are bei)g m

4 Mid-term & Final Evaluations
Interns are responsible for having you sign off on theirtmich and final evaluations.
Please sign and date when you have reviewed the document with them. Please return the
evaluations to the Intern Coordinator (yoay also have the student do this). The
evaluations are in Scantron format and showltbe photocopied; please turn in original
forms only.

4 Weekly Caseload & Activity Records
Interns will also be reviewing their weekly caseload and activity recaittsyau to ensure
guality and quantity of experiences at their site(s). These records help to make sure the
intern is on track in terms of meeting their requirement for hours. Be sure to check the
logs every time you meet with your students.

4 Documentdion of Hours
At the end of the internship, it is the stud
supervisor sign off that the required number of hours for internship has been met on
school/agency letterhead. Be sure to remind your students togyetftmmation, and
keep the intern coordinator informed if a student is in danger of not completing his/her hours
(most likely, s/he will need to take an Incompleétiis will be arranged between the student
& the intern coadinator with input from you).

4 Grades
The Intern Coordinator will contact you near the end of the semester for input into grades
(passlfail) for the internship experience.

CLINICAL SUPERVISION
4 Only as needed in cases wheres@n supervision is in&juate or problems arisehis will
be arranged with you by the Internship Coordinator.
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INTERNSHIP WEEKLY CASELOAD AND ACTIVITY RECORD
Instructions: Please complete this form at the end of each week and bring it to your meetings
with your faalty liaison.

Name: Week # Date(s):
Weekly Caseload # Total #
Site Supervisor: Weekly Total Hours:

Previous Total Hours:
Internship Site: Current Total Hours:
Description of Sessions/Activities (i.e. individual; | Time Comments
group; classroom; other, please indicate) (Hrs.)

Faculty Liaison Signature:

Site Supervisor Signature:
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The College of Saint Rose

432 Western Avenue. Albany. NY 12203-1490 1.800.637.8556 www.strose.edu

COUNSELING/CSSA INTERNSHIP AGREEMENT
This agreement is to provide The College of Saint Rosgugite student with a supervised
internship in school, community, or college settings.

The College of Saint Rose Agrees

1 to assign a faculty liaison to facilitate communication between the college and the
internship site,

1 to notify the student that hessimust adhere to the administrative policies, rules,
standards, schedules, and practices of the internship site,

1 the faculty liaison shall be available for consultation with both the site supervisor and
the student, and shall be contacted immediately degaany change in the
relationship between the student, the internship site, or the college,

1 the college faculty member is responsible for the assignment of a grade for the
internship course.

The Internship Site Agrees
i to assign one practicum superviger student who has appropriate credentials, time,
interest and training for the intern/practicum student,

i to provide opportunities for the student to engage in a variety of professional
counseling (or guidance) activities under supervision and for girajuhe student's
performance,

1 to provide the student with adequate work space, supplies, materials, and support staff
to conduct the professional activities (office space is preferred),

1 to provide weekly supervisory contact, which involves examinatiatudent work,
review and evaluation of the counseling (or guidance) practices, and feedback to
develop competencies,

1 to notify interns of administrative policies, rules, standards, schedules, and practices
of the internship site.

Interns should know specific policies of the internship site regarding the limits of
confidentiality and organizational policies regarding suicidal ideation, pregnancy, alcohol
or drug use, or abuse.

This agreement is made between

(Site supervisor)

and and
(intern) (faculty supervisor)
from to for hours per week.
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Site Supervisor's Address

Phone
Supervisor Signature Date
Student Signature Date
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The Collegeof Saint Rose Internship Midterm Evaluation

Mental Health Counseling
Please Return by: October 18 (Fall) or March 15" (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and ten a copy to CSR.3

Part 1: Demographics

Intern:

Site Supervisor:

Name of Site:

Date: Gender: M F

Race: White Hispanic BiRacial
Black Latino(a) Other

Year completed Year accepied.to

undergraduate degree: graduate  @-=m:

Part 2: Internship Information (to be completed by<Swe supervisor)

Please check your answer to the following Questions \[o] N/A
Does the Intern have kast 6 clients?

Is the Intern involved in small group work? é I

Is the Intern involved in large group work? ot

Has the Intern met with you at least one hour a week for case supervision

Has the Intern had the opportunity to esasultation/case managemed @ a/

Does the Intern have a diverse caseload:

Gender
Sexual Orientation/ 7>
Race / @
Ethnicity / '\/
Ability [
SES

(English for Speakers of Other Languages) ESOL i

\\

Has the Intern been trained on policies regarding:

Confidentiality / II
Suicide L]
Alcohol & Drugs

Abuse N\

A
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Pregnancy
HIV/AIDS

Part 3: Evaluation of Student Performance (to be completed by site supervist

In consultation with student)

Always

Usually For each item identified below, circle the number to the right
Sometimes that best fits your judgment of its quality. Use this scale to
select the quality number.

PINW| S

Rarely/Never
N/A | Not Applicable

CONTENT KNOWLEDGE oS  Aways | Usually | Sometimes| R | nia
1. Is the Intern able to demonstrate competence in the applical 4 3 2 N/A
of theory to the served population's needs? (@
2. Is the Intern able to work without supervision? @DJ
4 3 2 1 N/A
3. Does the Intern demonstrate an understanding of the use ol 4 3 2 N/A
medications? o
4. How would you summarize the studentgverall Distinguish | b ciont | Novice Sati‘;—’f:wm
performance in this area? e r N/A
4 3 2
DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Aways | Usually | Sometimes @a!jg’ N/A
5. Is the Intern involved in marriage and family work?
4 3 2 10 N/A
i
6. Does the Intern have the opportunity to practice brief therapy
4 3 2 1 N/A
approaches?
[~ I
7. Does the Intern have the opportunity to practice multiple the 4 3 2 / 1 N/A
approaches?
8. Does the intern have the opportunity identify and
implement practice frameworks consistent with theoret 4 3 2 1 N/A
models? P
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9. How would you summarize the studentgverall

Distinguish

un-

. . = Proficient Novice Satisfacto
performance in this area? £ v N/A
4 3 2
1
PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Always Usually | Sometimes iijé{’ N/A
10.Has the Intern been abledcommunicate effectively with 2
L 4 3 1 N/A
her/his clientele? ,
11.ls the Intern able to follow directions? 4 3 2\\5 1 N/A
12.Does the Intern demonstrate a level of-selreness that
i . " . 4 3 2 1 N/A
is conducive of a positive counseling style?
13.Isthe Intern involved in client advocacy? 4 3 2% 1 N/A
14.s the Intern involved in prevention and training programs? 4 3 2 1 N/A
15.Does the Intern have the opportunity to participate in
4 3 N/A
program development?
16.Does the Intern have tlopportunity to develop treatment 4 3 2 1 N/A
plans?
—V \
17 Does the Intern have the opportunity to write goals in 0
: . . : 4 3 2 1 N/A
collaboration with the client and implement these changes? R
18.How would you sqmmarize the studentgverall Distinauish | proficient | Novice Satﬁcm
performance in this area? £ Iy N/A
4 3 2 1
ASSESSMENT CS Always Usually Someti T\‘t\?g/ N/A
19.Is the Interrinvolved in intakes and client assessments? 4 3 2 L 1 N/A
a0
20.Is the Intern involved in program development? 4 3 2 (\5) 1 N/A
21.Has the intern completed an observational assessment 4 3 2 1 N/A
22.Was the Intern able to demonstrate an ability to assess
client needs? 4 3 2 1 N/A
23.Has the intern written a mental status exam? 4 3 2 1 N/A
24.1s the intern familiar with the DSM IMR? 4 3 2 1 N/A
- D Un-
25 How would you summarize the studentgverall Distinauish | profigient | Novice Satécm
performance in this area? £ Iy N/A
4 3 2 1
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PROFESSIONALISM O8I Avays | usualy | Sometim 1Y A
26.Does thS Intern present her/himself in a professional 4 3 2 1 N/A
manner?
27 Is the Intern able to work well with colleagues? 4 3 2 1 N/A
—
28.ls the Intern involved in staff meetings and case 4 3 o @ I N/A
management?
29.Does the intern follow ethical guidelines set by the 4 3 2 N/A
program? [7
30.How would you summarize the studentgverall ='
performance in this area? %M Proficient Novice Satisfacto
- Iy N/A
4 3 2
0 L
DIVERSITY CSF Always Usually Sometifes T\fg\%{l N/A
31.Does the student have the opportunity to work with a
diverse population? 4 3 2 L7 1 A
32. Does the Intern exhibit a respect for cultural differences
among clients? 4 3 2 1 N/A
33. Isthe Intermaware of cultural values of each client as well
as of the uniqueness of each client within the client's racig 4 3 2/ 80 Nh N/A
and cultural group identification?
34. Is the Intern able to help the client deal with environments
frustration andppressions? 4 3 2 1 N/A
35. Does the Intern recognize and work with the client dealing
with multiple oppressions? 4 3 2 1 i
36. Does the Intern work together with the client to determine 4 3 2 1 N/A
mutually acceptable and culturally sensitive goals?
37. Does the Intern display an active interest in increasing 4 3 2 1 N/A
her/his crosultural knowledge, attitudes, and skills?
38. Isthe Intern able to work effectively with special needs an
at risk clients? 4 3 2 1 N/A
39. Does the Interdlisplay an awareness of his/her own racial
and cultural identity development and its impact on the 4 3 2 1 N/A

counseling process?
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40.ls the Intern aware of his/her own values, biases, and 2
assumptions about other racial antural groups and does
) . ; : 4 3 1 N/A
not let these biases and assumptions impede the counseling
process?
41 How would you summarize the studentgverall Un-
performance in this area? Distinguish | proficient | Novice | Satisfacto
- Iy N/A
4 3 2 1
o
COMMUNICATION CSR Always Usually Sometimes T\“’g\i{/ N/A
V)
42.Is the intern involved in consultation/case 4 3 1 N/A
management with outsideencies?
. i involved in consultation with in the
43 fgg‘fcg‘otem 4 3 2 1| A
. - 0 )%
44 How would you summarize the studentgverall Distnguish | proicient | No L
performance in this area? e Iy N/A
4 3 2 1
TECHNOLOGY CSR Always Usually Sometimy Ff\fg\?g/ N/A
45. I nternds ability to use wdg 4 3 2 1 N/A
: 0 il mAile v
46 Inte_rnos ab t y mailong and e g 4 3 ) 1 N/A
communication systems /Q_
47. I nternds ability to use vVvig
communication systems to gather professional 4 3 2 1 N/A
information
48. 1 nt e r n & <ritically eMaluate yhe quality of
counseling websites both as a resource and as a 4 3 2 1 N/A
resource for students
49. I nternds ability to constr
aids (PowerPoint, etc) faresent material and 4 3 2 1 N/A
integrate it in to a consultation presentation.
50. I nternés ability to use a
and locate professionally relevant websites and share 4 3 2 1 N/A
thatinformation with peers and students
- D Un-
51 .How would you summarize the studentgverall Distnauish | profigient | Novice smﬁcm
performance in this area? = v N/A
4 3 2 1
Please make any comments below that you feel are appropriate concerning the Intern or this evaluation. You may

66



also have suggestions to make to the college for the future training and education of students or the operation of the
internship.

)

N

) 1

a\§

IS §

~
e

Evaluation reviewed by

(Site Supervisor) -

Date: Date:

(Saint Rose Faculty Supervisor)

(Student)

The College of Saint Rose Internship Midterm Evaluation

School Counseling
PleaseReturn by: October 15" (Fall) or March 15" (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and return a copy to CSR.
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Part 1. Demographics (to be completed by student)

Intern:

Site Supervisor:

Name of Site:

Date:

Race: White
Black

Year completed
undergraduate degree:

Gender:

Hispanic

Latino(a)

Year accepted to
graduate program:

Part 2: Internship Information (to be completed by site superviy
Please check your answer to the following Questions

Does the Intern have at least 6 clients?

o

_______ BtRacial

Yes

_______ Other a

r r

Is the Intern involved in small group work?

Is the Intern involved in large group work? / 0
Has the Intern met with you at least one hour a week for case supervision Lt
Has the Intern had the opportunity to use consultation skills? _
Does the Intern have a diverse caseload: /]
Gender / I

Sexual Orientation

Race

Ethnicity

Special Needs

SES

(English for Speakers of Other Languages)

ESOL

Has the Intern been trained on policies regarding:

Confidentiality

Suicide

Alcohol & Drugs

Abuse

Pregnancy

4 Always

HIV/AIDS
Part 3: Evaluation of Student Performance (to be completed by site supervis

In consultation with student)
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3 Usually

2 Sometimes
Rarely/Never | select the quality number.
N/A | Not Applicable

For each item identified below, circle the num the right
that best fits your judgment of its quality. Us Scale to

3l

CONTENT KNOWLEDGE CSR Always Usually Sometime Fffg\%{/ N/A
1. Isthe Intern able to demonstrate competence in the 4 3 1 N/A
application of theory to the served population's needs?
2. Is the Intern able to work without supervision? 4 3 2 1 N/A
3. Isthe Intern involved in career development activities? 4 3 L//\Oj 1 N/A
4. How would.you .summarize the studentgverall Distinguish | poficient o Sati‘;—’f‘ém
performance in this area? & ;
3 5 y N/A
E 1
DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Aways | Usually SOmZ% Rarell | nim
5. Has the intern been able to adapt counseling/ instructiona 4 3 ) 1 N/A
style based on the developmental level of his/her clientele
6. Has the intermlemonstrated practice frameworks consisten 4 3 - 1 N/A
with theoretical models?
7. Has the intern demonstrated knowledge of family systemg 4 3 2 1 N/A
theory?
i T Un-
8. How Would.you summarize the studentgverall Distinquish | o ocio | novice | Satistacto
performance in this area? &« ;
Iy N/A
4 3 2 1
PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Always Usually | Sometimes Ff@fg’ N/A
9. Is the Intern able to follow directions? 4 3 2 1 N/A
10. Does the Intern demonstrate a level of-sslfareness that 4 3 2 1 N/A
is conducive of a positive counseling style? /CLD
11. Isthe Intern involved in parent consultation? 4 3 @ 1 N/A
12. s the Intern involved in teacher consultation? 4 3 N/A




mever

13. Isthe Intern involved in parent education? 4 3 2 1 N/A
14.1s the Intern involved in program development? 4 3 2 1 N/A
15.Does the Intern have the opportunity to do social skills
S . . 4 3 2 1 N/A
training, prevention and peer programming?
16.Does thdntern have the opportunity to be involved in
crisis intervention? 4 3 2 1 e
i T Un-
17.How would you summarize the studentgverall Distinguish | poricione | Novice sm#ﬂcto
performance in this area? ed v N/A
4 3 2
1
ASSESSMENT Always Usually Sometimes IT\larer/ N/A
ever
18.Does the Intern have the opportunity to be involved in 4 3 2 1 N/A
individual and group assessment?
i T Un-
19.How would you summarize the studentsverall Distinguish | b, oriciont Novice Satﬁcm
performance in this area? ed v N/A
4 3 2
1
PROFESSIONALISM Always Usually Sometimes T\‘t\?g/ N/A
20.Does the Intern present her/himself in a professional
manner? 4 3 2 1 N/A
21.1Is the Intern able to work well with colleagues?
4 3 2 1 N/A
22.1s the Intern involved in scheduling and other
administrative functions? 4 3 2 1 e
23.Does the Intern maintain administrative activities in a
timely manner? 4 3 2 1 N/A
24 .Has the Intern had the opportunity to be involved in
committee work? 4 3 2 1 e
25.Has t_helntern had the opportunity to be involved in staff 4 3 2 /C;:S N/A
meetings?
26.How would you summarize the studentgverall Novice )
performance in this area? Distinguish | prfigient 2 Lincio
- 3 Iy N/A
E 1
DIVERSITY CSR 6 Always Usually Sometim d rely/ N/A

7C
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27.Does the Intern have the opportunity to work wittigk
students? 4 3 2 1 N/A
28.Does the Intern have the opportunity to waiikh special
education students? 4 3 2 1 MR
29.Does the intern have the opportunity to work with 4 3 ) 1 N/A
students for whom English is their second language?
30.How would you summarize the studentgverall Distinauish | b oricient | Novice Satg—’f:lcm
performance in this area? & m N/A
4 3 2 1
COMMUNICATION CSR Always Usually Sometimes T\fg\?g/ N/A
31. Has the Intern beesible to communicate effectively with
her/his clientele? 4 3 2 1 N/A
32.Has the intern had the opportunity to provide small or 4 3 ) 1 N/A
large group instruction to students?
33.Has the intern been able to provide information at
faculty meetings? 4 3 2 1 NiA
34.Has the intern been involved in conferences with
parents and/or teachers? 4 3 2 1 i
35.How would you summarize the studentgverall Distinguish | poficient Novice Sati‘;—ff:wto
performance in this area? ed v N/A
4 3 2 1
TECHNOLOGY Always Usually Sometimes T\‘t\?g/ N/A
36. Il nterndés ability to use wd 4 3 2 1 N/A
37. I nternés ability to use Vvi§g
communication systems 4 3 2 1 A
38. Internés ability to use vi§g
communication systems to gather professional 4 3 2 1 N/A
information
39. Interndés ability to critigdg 2
counseling websites both as a resource and as a 4 3 N/A
resource for students (
40. I nternds ability tovewmnstrtr
aids (PowerPoint, etc) to present material and integrate it 4 3 2 N/A
to a consultation presentation.
e




41. I nternds ability to use a
and locate professionally relevant websites and share 4 3 2 1 N/A
that information with peers and students

C
=]

42.How would you summarize the studentgverall Distinguish

- o Proficient Novice Satisfacto
performance in this area? ed v N/A
4 3 2
1

Please make any comments below it feel are appropriate concerning the Intern or this evaluation. You may
also have suggestions to make to the college for the future training and education of students or the operation of the
internship.

Evaluation reviewed by Date:
(Site Supervisor)

Date: Date:
(Student) (Saint Rose Faculty Supervisor)

The College of Saint Rose Internship Midterm Evaluation

CollegeStudent Services Administration
Please Return by: October 18 (Fall) or March 15" (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and return a copy to CSR.
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Part 1. Demographcs (to be completed by student)

Intern:

Site Supervisor:

Name of Site:

Date:

Race:

White

Black

Year completed

undergraduate degree:

Gender: M F
Hispanic BiRacia
Latino(a) Other

Year accepted to
graduate program:

Is the Intern involvedh large group presentations?

N/A

Has the Intern met with you at least one hour a week for supervision? /

Has the Intern had the opportunity to use consultation skills?

Does the Intern have the opportunity to work with a diverse grosjudénts?

Gender [ 2
Sexual Orientation / 0 J
Race /
Ethnicity —=
Ability
SES []
(English for Speakers of Other Languages) ESOL / I
Has the Intern been trained on policies regarding: / I
Confidentiality =
Suicide
Alcohol & Drugs @
Abuse/Harassment (
Pregnancy N—
HIV/AIDS

Part 3: Evaluation of Student Performance (to be completed by site supervis

4 Always

3 Usually

in consultation with student)
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2 Sometimes

For each item identified below, circle the number to the right
1 Rarely/Never | that best fits your judgment of its quality. Use this scale to

N/A | Not Applicable select the quality number.

CONTENT KNOWLEDGE CSR Always Usually Sometime Rar\%{/ N/A
1. Isthe Intern able to demonstrate competence in the 2
application of student development theory to the populatiq 4 3 i N/A
served?
2. Isthe Intern able to work without supervision? 4 3 N/A
Distinguish A
3. How would you summarize the studentgverall “ed o | Proficient N/A
performance in this area? 4 3
DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Always Usually N/A
4. Does the intern demonstrate competence in the applicatio 4 3 N/A
student development theory to their populations needs?
5. Has the intern demonstrated practice frameworks consistg 4 3 N/A
with theoretical models?
i P un-
6. How would you summarize the studentgverall Distinauish | proficient | Novice Satﬁcto
performance in this area? £ ry N/A
4 3 2 1

PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Aways | Usually | Sometimeskmd RV | yp

Never

7. Has the Intern been able to communicate effectively wit

her/his students? & 3 2 Via) , i
8. Is the Intern able to follow directions? 4 3 2 \_/1 N/A
9. Does the Intern demonstrate a level of-sslfareness that

. ; " . 4 3 2 1 N/A

is conducive of a positive working style?
10. s the Intern involved in program development? 4 3 2 ) 1 N/A
11. Does the Intern have the opportunity to facilitate

workshops/seminars? 4 3 2 1 e




12. Is the student involved in student advocacy? 4 3 2 1 N/A
f o Un-
13. How would you symmar;ze the studentgverall Distinauish | proficient | Novice Satécm
performance in this area? = . ; Iy N/A
“ 1
ASSESSMENT (ON) Always Usually Sometimes Ff\‘aer\?g/ N/A
14.  Does the Intern demonstrate the ability to assess studen 4 3 2 1 N/A
needs?
15. Does the Intern demonstrate the ability to respond to 4 3 2 1 N/A
student needs?
P T un-
16. How would you summarize the studentgverall Distinauish | proficient | Novice Satém
performance in this area? = A . Iy N/A
E 1
PROFESSIONALISM CSR Always Usually Sometimes Ff\fg\?g/ N/A
17. Does the Intern present her/himself in a professional
manner? 4 3 2 1 N/A
18. Isthe Intern able to work well with colleagues? 4 3 2 1 N/A
19. Does the intern participate in staff meetings? 4 3 2 1 N/A
20. Has the intern been involved in committee meetings? 4 3 2 1 N/A
21. How would you symmarj)ze the studentgverall Distinguish | proficient | Novice Satg—'f‘i;wm
performance in this area? = a . Iy N/A
& 1
DIVERSITY CSR 6 Always Usually Sometimes T\‘t\?g/ N/A
22. Does the student have the opportunity to work with a
diverse population? 4 3 2 1 N/A
23. Has the intern been able to develop rapport with
students of a back ground different than their 4 3 2 1 N/A
background?
24. How would you sgmmari’fe the studentgverall Distinauish | proficient | Novice Sat;—rf‘écm
performance in this area? = . ; Iy N/A
- 1
COMMUNICATION CSR Always Usually Sometimes Rarely/ N/A

Never

\I |
()]




25. Is the intern involved in student consultation? 4 3 2 1 N/A

26. Isthe intern involved in Faculty/Staff consultation? 4 3 2 (@1 N/A
27. How would you summarize the studentgverall Distinquish

ed Proficient NOVI tlsfacto

performance in this area? = 3 N/A
4

TECHNOLOGY OS1)  Aways | Usualy | Somet e A
28. I nternds ability to use wq 4 3 N/A

¥

29.Inte_rn_os ability to use va 4 3 N/A
communication systems

30. I nternds ability to use vVvi§g
communication systems to gather professional 4 3 2 N/A
information 0

3. I nternés ability to critigdg
student services websites both as a resource and as a 4 3 2 N/A
resource for students

3. I nternés ability to constr
aids (PowerPoint, etc) to present material and 4 3 2
integrate it in to a consultation presentation.

N/A

34. thatinformation with peers and students

33. I nternés ability to use a
and locate professionally relevant websites and share 4 3 2 N/A

35. How would you summarize the studentgverall Distinauish | proficient | Novice Sat
performance in this area? = N/A
4 3

Please make any comments below that you feel are appropriate concerning the Intern or this evaluation. You may
also have suggestions to make togbkege for the future training and education of students or the operation of the

internship.

L)

(@)
Lo

/
(2]

Sl il
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Evaluation reviewed by Date:

(Site Supervisor)

Date: Date:
(Student) (Saint Rose Faculty Supervisor)

The College of Saint Rose Internship Final Evaluation

Mental Health Counseling
Please Return by: December 1% (Fall) or April 15 ™ (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and return a copy to CSR.

Part 1: Demographics (to be completed by student)

Intern:

Site Supervisor:
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Name of Site:

VY
Date: | | Gender: | M ([ &
O
Race: White Hispanic BiRacial

Black Latino(a) Other

Year completed
undergraduate degree:

Year accepted to
graduate program:

Q)

Part 2. Internship Information (to be completed by site supervisor)

Please check your answer to the following Questions

Does the Intern have at least 6 clients?
Is the Intern involved in small growpork?
Is the Intern involved in large group work? /'_V\
Has the Intern met with you at least one hour a week for case supervision / 0 l
Has the Intern had the opportunity to use consultation/case management L/_r./
Does the Intern havediverse caseload:
Gender
Sexual Orientation [ ]
Race I
Ethnicity /]
Ability e
SES
(English for Speakers of Other Languages) ESOL /;\
Has the Intern been trained on policies regarding: [ u==l
Confidentiality N
Suicide
Alcohol & Drugs
Abuse
Pregnancy
HIV/AIDS

Part 3: Evaluation of Student Performance (to be completed by site supervist

in consultation with student)

For each item identified below, circle the number to the right
that best fits your judgment of its quality. Use this scale to

select the quality number.

4 Always

3 Usually

2 Sometimes

i Rarely/Never
N/A | Not Applicable
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CONTENT KNOWLEDGE OSIIB  Aways | Usually | Sometimes| Al | na
1. Was the Intern able to demonstrate knowledge of group 4 3 2 ) N/A
counseling theory?
2. Did the Intern have the opportunity to practice brief therap 4 3 2 1 N/A
approaches?
3. Intern understands the integration of theory and practice. 4 3 2 al N/A
e
4. Intern demonstrates the ability to work with individuals, 4 3 2 1 N/A
groups, families, and the community.
5. HOV\fl would you f#mmariﬁe the studentgverall Distig_dguish S | 0 Lo
performance in this area? , N/A
4 3
1
DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Always Usually Someﬁme/ O o/ NIA
6. Was the Intern appropriately relaxed and comfortable in th 4 3 2 1 N/A
counseling sessions? ‘
7. Was the Intern able to convey self confidence in establish
counseling relationships? 4 3 2 W 1 N/A
8. Identifies and implement practice frameworks consistent v
theoretical approaches? 4 3 2 | 1 i
9. How would you su_mmari;)e the studentgverall Distinauish | proficient | Novice ‘i'f‘e'wto
performance in this area? = 'y N/A
4 3 2
1
PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Aways | Usually | Sometimes| Rarel |y
10. Was the Intern able to demonstrate an ability to assist
clientele in appropriate problem solving and decision 4 3 2 1 N/A
making?
11. Was the Intern able to apply intervention strategies? 4 3 2 / )1_ N/A
12. Was the Intern able to work with clients/students to bring 4 3 2 1 N/A
about change rather than doindpit the client/student?
|
13. Was_ the’)lntern able to provide effective crises interventior 4 3 2 1 N/A
services?
, , ad
14. Was the Intern able to plan, organize and implement a 4 3 2 ‘ 1 N/A

large group experience?
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15.

Was the Intern able to engate large group in the

presentation? 2 N/A

16. Was the Intern able to effectively manage group membery 2 N/A

17. Was the Intern able to plan, organize and implement a 2 N/A
large group?

18. Was the Intern able tacilitate large group? 2 N/A

19. Was the Intern able to develop and implement 2 N/A
treatment/goal setting plans for the client?

20. Was the Intern able to plan, and organize a group ) N/A
counselingexperience?

21. Was the Intern able to screen and prepare members for tf 2 N/A
group experience?

22. Was the Intern able to demonstrate application of group ) N/A
counseling skills?

23. Intern seeks collaboration with othegencies and 2 N/A
programs.

24. Was the Intern aware of how their behavior affected the 2 N/A
group process?

25.  Was the Intern involved in intakes and client assessmentg 2 N/A

26. Was the Intern actively involved tase management? 2 N/A

27. Was the Intern effective in the application of martial and 2 N/A
family therapies?

28. Did the Intern have the opportunity to practice behavioral 2 N/A
therapy approaches?

29. Was the Intern effective ithe application of behavioral 2 N/A
therapy? o

30. Was the Intern able to effectively advocate for the client? % N/A

31. Was the Intern involved in prevention and training 2&41 N/A
programs?

32. Did the Intern have thepportunity to participate in N/A
program development? c

il
33. Did the Intern demonstrate an understanding of the use o > N/A

medications?

3
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34. Was the intern able to make appropriate referrals? 4 3 2 1 N/A
35. How would you summarize the studentgverall Distinguish | o ociont | Novice Satg—’f;cm
performance in this area? = v N/A
4 3 2 1
ASSESSMENT CS Always Usually Sometimes Ff\‘aer\?g/ N/A
36. Overall level of skill with intakes and client assessments? 4 3 2 1 N/A
37. Was the intern able to provide appropriate assessment
services? 4 3 2 1 N/A
38. Was the Intern able to demonstrate competence in the 4 3 2 1 N/A
application of theory to the served population's needs?
39. Was the Intern able to demonstrate an ability to assess
client needs? 4 3 2 1 N/A
40. I nterndés ability to make 4 3 2 1 N/A
41. | nt e r n dowtilize bhe DIMLV s part of diagnosis
and assessment? 4 3 2 1 N/A
42. How would you summarize the studentgverall Distinauish | 5. ocione | Novice Satg%mo
performance in this area? e ry N/A
4 3 2 1
PROFESSIONALISM OSIRN  Aways | Usually | Sometimes| RareV |
43. Did the Intern present her/himself in a professional
manner? 4 3 2 1 N/A
44. Was thellntern able to regularly able to use consultation 4 3 2 1 N/A
theory with staff?
45. Was the Intern able to follow directions? 4 3 2 1 N/A
TN
46. Was the Intern able to work effectively with colleagues? 4 3 2 ( 1 N/A
47. Did the Intern have the ability to work effectively with a 4 3 2 1 N/A
team of professionals? ‘
48. Was the Intern able to work effectively with 4 3 2 i N/A
administrators? o
49. Was the Intern able to work effectively with demanding 4 3 N/A

staff members?
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50.

Was the Intern aware of how their behavior affedher

working relationships with staff? 4 3 2 L N
51. Was the Intern maintaining administrative activities in a 4 3 2 1 N/A
timely manner?
52. Was th.eilntern able to work effectively without 4 3 2 1 N/A
supervision?
53. Wa§the Interr! a}ble to follow through on suggestions giver 4 3 2 1 N/A
during supervision?
54. Was the Intern open to feedback? 4 3 2 1 N/A
55. Did the Intern actively seek out supervision? 4 3 2 1 N/A
56. Is the Intern open to trying new methods? 4 3 2 1 N/A
57. Was the Intern able to be involved in staff meetings? 4 3 2 1 N/A
58. Was the Intern able to follow directions? 4 3 2 1 N/A
59. How would you summarize the studentgverall Distinguish | b i | Novice Sati‘;%;m
performance in this area? = v N/A
4 3 2 1
DIVERSITY Always Usually Sometimes T\lij\?g/ N/A
60. Was the Intern able to exhibit a respect for cultural
differences among clients? 4 3 2 1 N/A
61. Was the Intern aware of cultural values of each client as
well as of the uniqueness of each client within the client's 4 3 2 1 N/A
racial and cultural group identification?
62. Was the Intern able to help the client sort outdégree to
which the client's issues or problems are exacerbated by 4 3 2 1 N/A
limits and regulations of the larger society?
63. Was the Intern able to help the client deal with 4 3 2 1 N/A
environmental frustration and oppressions? @
64. Was the Intern able to recognize and work with the client 4 3 i i -)) 1 N/A
dealing with multiple oppressions?
65. Was the Intern able to work together to determine mutuall 4 3 2 1 N/A
acceptable and culturally sensitive goals? @
_ . . — _ g
66. Did thelntern display an active interest in increasing 4 3 Zb" 1 N/A

her/his crosgultural knowledge, attitudes, and skills?
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clients for termination?

67. Did the Intern display an interest in participating in
ongoing Multicultural educational professional 4 3 2 1 N/A
development?

68. Was the Intern able to work effectively with special needs 4 3 2 1 N/A
and at risk clients/students?

69. Was the Intern able to demonstrate an awareness of how
one's own values/beliefs/feelings affect tioeinseling 4 3 2 1 N/A
process?

70. Does the Intern demonstrate a level of-selireness that
. . " . 4 3 2 1 N/A
is conducive to a positive counseling style?

71. Was the Intern able to display an awareness of his/her ow
racial and culturaldentity development and its impact on 4 3 2 1 N/A
the counseling process?

72. Was the Intern aware of his/her own values, biases, and
assumptions about other racial and cultural groups and 4 3 2 1 N/A
does not let these biases and assumptiopsde the
counseling process?

73. How would you summarize the studentgverall Distinauish | b ocicient | Novice Sanli_rf]écto
performance in this area? e ry N/A

4 3 2 1

COMMUNICATION CSR7 Always Usually Sometimes T\lif\?g/ N/A

74. Was the Intern able to build rapport with clientele? 4 3 2 1 N/A

75. Was the Intern able to demonstrate warmth during client 4 3 2 1 N/A
contacts?

76. Was the Intern able temonstrate genuine respect for 4 3 2 1 N/A
clients?

77. Was the Intern able to demonstrate appropriate interest ir|

X . 4 3 2 1 N/A

the clientele and their problems?

78. Was the Intern aware of both content and affect in the 2
counselingsessions? 4 3 /;Dl N/A

79. Was the Intern able to express thoughts and feelings cleq 4 3 2@ 1 N/A
in counseling?

80. Was the Intern able to demonstrate awareness of how

o ) 4 3 2 1 N/A

termination affects the counseling process? j

81. Was the Interrable to demonstrate an ability to prepare 4 3 2 1 N/A

83

SRS




H T Un-
82. How would you summarize the studentgverall Distinauish | proficient | Novice Satﬁcm
performance in this area? = Iy N/A
4 3 2
1
TECHNOLOGY CSR 8 Always Usually Sometimes F'%\laer\(leg/ N/A
83. I nternbés ability to use wd 4 3 2 1 N/A
84. I nternés ability to use V4
communication systems 4 3 2 1 e
85. Internés ability to use vi§g
communication systems to gather professional 4 3 2 1 N/A
information
86. I nternds abilityaqualiyofcr i t i ¢
counseling websites both as a resource and as a 4 3 2 1 N/A
resource for students
87. Interndés ability to constr
aids (PowerPoint, etc) to present material and 4 3 2 1 N/A
integrate it in to a consultation presentation.
88. Interndés ability to use a
and locate professionally relevant websites and share 4 3 2 1 N/A
that information with peers and students
H P Un-
89. How would you summarize the studentgverall pistinauish | profigient | Novice L
performance in this area? £ v N/A
4 3 2 1

Please make any comments below that you feel are appropriate concerning the Inteevatuhi®n. You may
also have suggestions to make to the college for the future training and education of students or the operation of the
internship.

84



Evaluation reviewed by Date:

(Site Supervisor)

Date: Date:

(Student) (Saint Rose Faculty Supervisor)

The College of Saint Rose Internship Final Evaluation

School Counseling
Please Return by: December 15 (Fall) or April 15" (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and return a copy to CSR.

Part 1: Demographics (to be completed by student)

Intern:

Site Supervisor:

(e
Name of Site: @)
J£

Date: | | Gender: | M
Race: White Hispanic BiRacig @ | |
Black Latino(a) Other

Year completed Year accepted to _/—VV)
undergraduate degree: graduate program: p !;
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Part 2: Internship Information (to be com site supervisor

Please check your answer to the following Questions
Does the Intern have at least 6 clients?

Is the Intern involved in smadjroup work?

Is the Intern involved in large group work?

Has the Intern met with you at least one hour a week for case supervision
Has the Intern had the opportunity to use consultation skills?

Does the Intern have a diversaseload:

Gender
Sexual Orientation
Race
Ethnicity
Special Needs
SES

(English for Speakers of Other Languages) ESOL

Has the Intern been trained on policies regarding:

Confidentiality
Suicide

Alcohol & Drugs
Abuse
Pregnancy

HIV/AIDS
Part 3: Evaluation of Student Performance (to be completed by site supervis

in consultation with student)

Always L . :
Usually For each item |der_1t|f|ed below,. circle t_he number_ to the right
that best fits your judgment of its quality. Use this scale to
Sometimes select the quality number.

Rarely/Never
N/A | Not Applicable

PN WD

CONTENT KNOWLEDGE OS]  Aways | Usually | Sometimes| RAV | ya
1. Was the Intern able to demonstrate knowledge of group
. 4 3 N/A

counseling theory?
2. Was the Intern involved in peer programming? 4 3 N/A
3. How would you summarize the studentgverall Distinguish | proficient

performance in this area? ed N/A

4 3
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DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Always Usually | Sometimes %ﬂjé{’ N/A
4. Was the _Intern appropnately relaxed and comfortable in th 4 3 2 1 N/A
counseling sessions?
5. Was the Intern able to convey self confidence in establish
counseling relationships? 4 3 2 1 N/A
6. Was the intern able to adapt his/her instructional style bas
on the clientele? 4 3 2 1 MR
7. How would you summarize the studentgverall Distinguish | o ocione | Novice SatiL;_rf]e-lcto
performance in this area? = v N/A
4 3 2 1
PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Aways | Usually | Sometimes| R |
8. Was the Intern able to demonstrate an ability to assist
clientele in appropriate problem solving and decision 4 3 2 1 N/A
making?
9. Was the Intern able to apply intervention strategies? 4 3 2 1 N/A
10. Was the Intermble to work with clients/students to bring 4 3 2 1 N/A
about change rather than doing it for the client/student?
11. Was_ theolntern able to provide effective crises interventiof 4 3 2 1 N/A
services?
12. Was the Intern able to plan, organize anglement a 4 3 2 1 N/A
large group guidance experience?
13. Was the Intern able to effectively manage group members 4 3 2&_/ 1 N/A
14. Was the Inte_rn able to plan, organize and implement a 4 3 2 1 N/A
large educational group? @
i (g4
15. Was thentern able to facilitate a large group? 4 3 2 1 N/A
16. Was the Intern able to develop and implement 4 3 N/A
treatment/goal setting plans for the client? 7 )
17. Was the_ Intern aple to plan, and organize a group 4 3 5 1 N/A
counseling experience?
18. Was the Intern able to screen and prepare members for tl
group experience? 4 3 2/@1 N/A
19. Was the Intern able to demonstrate application of group 4 3 N/A

counseling skills?
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20. Was the Intern aware of haveir behavior affected the

group process? 4 3 2 1 N/A
21. Did the Intern plan and organize parent education training 4 3 2 1 N/A
22. Did the Intern facilitate parent education training? 4 3 2 1 N/A
23. Was the Intern able to provide effective career

development services? 4 3 2 1 NG
24. Was the Intern able to effectively engage parents in the

process of consultation? 4 3 2 1 N/A
25. How would you summarize the studentgverall Distinauish | 5 ocion | Novice Sat};ﬁm

performance in this area? = v N/A

4 3 2 1
ASSESSMENT (O Always Usually Sometimes T\laer\?g/ N/A
26. Was the Intern able to make appropriate referrals? 4 3 2 1 N/A
27. \s/\é?\?i Ctt;golntern able to provide appropriate assessment 4 3 2 1 N/A
28. Was the Intern able to demonstrate competence in the
L . 4 3 2 1 N/A

application of theory to the served population's needs?
29. Was the Intern able temonstrate an ability to assess

client needs? 4 3 2 1 N/A
30. Was the Intern involved in program development? 4 3 2 1 N/A
31. How would you summarize the studentgverall Distinquish | 5o Novice =

performance in this area? = 2 v N/A

4 3 1
|

PROFESSIONALISM OIS Aways | Usually | Sometimes RV |y
32. Did the Intern present her/himself in a professional

manner? 4 3 2( @ [1 N/A
33. Was theintern able to regularly able to use consultation

theory with staff? 4 3 2 /—V N/A
34. Was the Intern able to follow directions? 4 3 | N/A
35. Was the Intern able to work effectively with colleagues? 4 3 2 1 N/A

7\

36. Did the Intern have the ability to wodkfectively with a 4 3 N/A

team of professionals?
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37. Was the Intern able to work effectively with 4 3 2 1 N/A
administrators?
38. Was the Intern able to work effectively with demanding
staff members? 4 3 2 £ N
39. Was the Intern aware of how their behavior affected their 4 3 2 1 N/A
working relationships with staff?
40. Was the Intern maintaining administrative activities in a 4 3 2 1 N/A
timely manner?
41. Was the Intern able to work effectively without 4 3 2 1 N/A
supervision?
42. Was the Intern able to follow through on suggestions give 4 3 2 1 N/A
during supervision?
43. Was the Intern open to feedback? 4 3 2 1 N/A
44. Did the Intern actively seek out supervision? 4 3 2 1 N/A
45. Isthe Intern open to trying new methods? 4 3 2 1 N/A
46. Was the Intern able to be involved in staff meetings? 4 3 2 1 N/A
47. Was the Intern involved in scheduling and administration? 4 3 2 1 N/A
48. Was the Intern able to effectively engage teachers in the
process of consultation? 4 3 2 1 i
49. Was the Intern able to be involved in committee work? 4 3 2 1 N/A
50. How would you summarize the studentgverall Distinguish | pocoione | Sde® | HE
performance in this area? e - 2 ry N/A
c ] (e
DIVERSITY O fuays | sialy | somdk _L:’ /‘,ﬁg’ N/A
51. Was the Intern able to exhibit a respect for cultural
differences among clients? 4 3 2 Qj 1 N/A
52. Was thelntern aware of cultural values of each client as (3_’
well as of the uniqueness of each client within the client's 4 3 2 1 N/A
racial and cultural group identification?
53. Was the Intern able to help the client sort out the degree {
whichthe client's issues or problems are exacerbated by 4 3 N/A

limits and regulations of the larger society?
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54. Was the Intern able to help the client deal with 4 3 2 1 N/A
environmental frustration and oppressions?
55. Was thelntern able to recognize and work with the client 4 3 2 1 N/A
dealing with multiple oppressions?
56. Was the Intern able to work together to determine mutuall 4 3 2 1 N/A
acceptable and culturally sensitive goals?
57. Did the Intern display an activeterest in increasing 4 3 2 1 N/A
her/his crossultural knowledge, attitudes, and skills?
58. Did the Intern display an interest in participating in
ongoing Multicultural educational professional 4 3 2 1 N/A
development?
59. Was the Intern able to work effectively with special needs 4 3 2 1 N/A
and at risk clients/students?
60. Was the Intern able to demonstrate an awareness of how
one's own values/beliefs/feelings affect the counseling 4 3 2 1 N/A
process?
61. Does the Intern demonstrate a level of-selfireness that 4 3 2 1 N/A
is conducive to a positive counseling style?
62. Was the Intern able to display an awareness of his/her ow
racial and cultural identity developmeantd its impact on 4 3 2 1 N/A
the counseling process?
63. Was the Intern aware of his/her own values, biases, and
assumptions about other racial and cultural groups and 4 3 2 1 N/A
does not let these biases and assumptions impede the
counseling process?
64. How would you summarize the studentgverall Distinauish | 5 i | Novice Sati‘i% 0
performance in this area? ed Ty N/A
4 3 2 1
COMMUNICATION S  Avays | usualy | SO Rarell 1 nia
65. Was the Intern able to build rapport with clientele? 4 3 ( : ( 1 N/A
66. Was the Intern able to demonstrate warmth during client 4 3 2 1 N/A
contacts?
. a I
67. Was the Intern able to demonstrate genvaspect for
) 4 3 1 N/A
clients?
68. Was the Intern able to demonstrate appropriate interest ir|
X . 4 3 1 N/A
the clientele and their problems? !7 !7




69. Was the Intern aware of both content and affect in the
counseling sessions? 4 3 2 1 S
70. Was the Intern able to express thoughts and feelings cleq
in counseling? 4 3 2 1 N/A
71. Was the Intern able to demonstrate awareness of how 4 3 2 1 N/A
termination affects the counseling process?
72. Was the Intern able to demonstrateability to prepare
clients for termination? 4 3 2 1 N/A
73. Was the intern able to communicate effectively in written 4 3 > 1 N/A
form?
74. Was the intern able to communicate giving oral
presentations? 4 3 2 1 N/A
i P Un-
75. How would you summarize the studentgverall Distinauish | proficient | Novice satisfacto
performance in this area? £ Iy N/A
4 3 2
1
TECHNOLOGY Always Usually Sometimes T\fg\?g/ N/A
76. lnterndés ability to use wd 4 3 2 1 N/A
77. I nterndés ability to use v§g
communication systems 4 3 2 1 i
N
78. I nterndés ability to use vi§g 4 3 2 N/A
systems to gather professional information
79. I nterndés ability to critigd
counseling websites both as a resource and as a 4 3 2 1 N/A
resource for students
80. | nt eabilitydosconstruct a presentation using visual a
aids (PowerPoint, etc) to present material and 4 3 2 1 N/A
integrate it in to a consultation presentation.
8l. Interndés ability to use a
and locate professionally relevant websites and share 4 3 2 N/A
that information with peers and students
82. How would you sgmmarize the studentgverall Distinauish | proficient | Novice cto
performance in this area? = 0 N/A
4 3 2 4

Please make any comments below that you feel are appropriate concerning the Intern or this e ation. You may
also have suggestions to make to the college for the future training and education of students e operation of the
internship.

—
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Evaluation reviewed by Date:

(Site Supervisor)

Date: Date:
(Student) (Saint Rose Faculty Supervisor)

The College of Saint Rose Internship Final Evaluation

College Student Services Administration
Please Return by: Deember 18" (Fall) or April 15" (Spring)

Please share this evaluation with the student and make recommendations for improvement.
Keep a copy for your file and return a copy to CSR.

Part 1: Demographics (to be completed by student)

Intern:
Site Supervisor:
Name of Site:
Date: | | Gender: | M | F
N\
Race: White Hispanic BiRacial/ Q- |
Black Latino(a) Other_ré )
7
Year completed Year accepted to
undergraduate degree: graduate program:

Part 2: Internship Information (to be completed by site superviso?

) i,



Please check your answer to the following Questions Yes \[o] N/A
Is the Intern involved in large group presentations?

Has the Intern met with you at least one hour a weegupervision?
Has the Intern had the opportunity to use consultation skills?
Does the Intern have the opportunity to work with a diverse group of studg
Gender
Sexual Orientation
Race
Ethnicity
Ability
SES
(English for Speakers of Other Languages) ESOL
Has the Intern been trained on policies regarding:
Confidentiality
Suicide
Alcohol & Drugs
Abuse/Harassment
Pregnancy
HIV/AIDS

Evaluation of Student Performance (to be completed by site supervist

in consultation with student)

Always
Usually

For each item identified below, circle the number to the right
: that best fits your judgment of its quality. Use this scale to
Sometimes select the quality number.

Rarely/Never
N/A | Not Applicable

RPIN Wb

N
CONTENT KNOWLEDGE CSR Always Usually Sometimes gﬁ N/A
1. Isthe Intern able to demonstrate competence in the u
application of student development theory to the populatid 4 3 2 1 N/A
served?
L)
2. Isthe Intern able to work without supervision? 4 3 2 ﬁ/ N/A
A
3. Isthe Intern able to demonstrate competence in understar
student&s needs as related 4 3 2 1 N/A

nal—

93



i e Un-
4. How would you summarize the studentgverall Distinauish | proficient | Novice Satﬁcm
performance in this area? £ v N/A
4 3 2
1
DEVELOPMENT, LEARNING, AND MOTIVATION CSR 2 Aways | Usually | Sometimes| eV | ya
5. Does the intern demonstrate competence in the applicatio 4 3 2 1 N/A
student development theory to their populations needs?
6. Was the intern able to demonstrate a willingness to ¢
: 4 3 2 1 N/A
about new practices?
7. Did the intern participate in ongoing staff developmen 4 3 2 1 N/A
8. Isthe Intern open to trying new methods? 4 3 2 1 N/A
9. Did the Intern display an interest in participatingirgoing 4 3 2 1 N/A
Multicultural education angrofessional development?
10. How would you SL_Jmmarize the studentgverall Distinauish | profigient | Novice Sattiﬁcto
performance in this area? £ v N/A
4 3 2
1
PLANNING AND IMPLEMENTING INSTRUCTION CSR 3 Always Usually | Sometimes Ffjgjg’ N/A
11. Was the Intern able to demonstrate an ability to assist 2
students in appropriate problem solving and decision 4 3 N/A
making?
12. Was the Intern able to apply intervention strategies? 4 3 2 \ 1 N/A

13. Was the Intern able to work with students to bring about

change rather than doing it for the student? 4 3 2 ﬁp ; N/A
L

14. Was the Intern able to provide effectisgses intervention

services? 4 3 2 A
15. Was the Intern able to plan, organize and implement a 4 3 2& N/A
large group presentation?
16. Was thte :_nte’r?n able to engage the large group in the 4 3 2 1 N/A
presentation? 7
17. Was thentern able to facilitate large group? 4 3 2 / 0 N/A
18. Was the Intern involved in program development? 4 3 2 1 N/A
19. Was the Intern able effectively to advise student groups? 4 3 2 /7 1 N/A
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20. Was the Intern able to provide effective career
development services? 4 3 2 1 R
21. Was the Intern able to effectively manage group memberg 4 3 2 1 N/A
22. How would you summarize the studentgverall Distinguish | o ociont | Novice Satg—’f;cto
performance in this area? = v N/A
4 3 2 1
ASSESSMENT CS Always Usually Sometimes T\ﬁer\?g/ N/A
23. Was the Intern able to make appropriate referrals? 4 3 2 1 N/A
24. Was the Intern able to demonstrate the ability to assess 4 3 2 1 N/A
student needs and to respond to those needs?
25. How would you summarize the studentgverall Distinauish | b oricient | Novice Sati‘;—’f‘ém
performance in this area? = v N/A
4 3 2 1
PROFESSIONALISM CSR 5 A|Ways Usually Sometimes @l N/A
26. Did the Intern present her/himself in a professional
manner? 4 3 2 @ i
27. Was the_lntern able to regularly able to use consultation 4 3 2 1 N/A
theory withstaff?
Lo )
28. Was the Intern able to follow directions? 4 3 2 o N/A
29. Was the Intern able to work effectively with colleagues? 4 3 2 1 N/A
30. Did the Intern have the ability to work effectively with a
- 4 3 2 N/A
team of professionals?
31. Was thdntern able to work effectively with 4 3 2 1 N/A
administrators?
32. Was the Intern able to work effectively with demanding 4 3 2 / N/A
staff members?
33. Was the Intern aware of how their behavior affected their
. ) : . 4 3 2 1 N/A
working relationships with staff?
34. Was the Intern maintaining administrative activities in a 4 3 2 1 N/A
timely manner?
35. Wa_s the Intem gble to follow through on suggestions give 4 3 2 1 N/A
during supervision?
ya)
36. Did the Intern activelyeek out supervision? 4 3 2 ) N/A
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37. Was the Intern open to feedback? 4 3 2 1 N/A
38. Was the Intern able to be involved in staff meetings? 4 3 2 1 N/A
39. Was the Intern able to follow directions? 4 3 2 1 N/A
40. Was the Intern able to be involved in commitiasrk? 4 3 2 1 N/A
41. Was the Intern able to work collaboratively with other 4 3 > 1 N/A
student affairs offices on campus?
42. Was the Intern able to provide appropriate consultation 4 3 > 1 N/A
with other staff or student affairs offices on campus?
43. Does the Intern demonstrate a level of-selfireness that 4 3 2 1 N/A
is conducive to a positive professionalism?
44. How would you summarize the studentgverall Distinguish | poione | S8 | o
performance in this area? = 2 N/A
4 3 (
DIVERSITY C SHENES Usually Sometimeg—ﬁ\fg/ N/A
45. Was the Intern able to exhibit a respect for cultural 4 3 2 N/A
differences amongtudents? ;%)
N |
46. Was the Intern aware of cultural values of each student a
well as of the uniqueness of each student within the 4 3 2 1 N/A
student s raci al and cul tu /—m
47. Was the Intern able to help teudent sort out the degree
to which the studentds i ss 4 3 2 N/A
by limits and regulations of the larger college community?|
48. Was the Intern able to help the client deal with
environmentafrustration and oppressions? 4 3 2 /@ i
49. Was the Intern able to recognize and work with students 4 3 2 [-I 1 N/A
dealing with multiple oppressions?
50. Did the Intern display an active interest in increasing 4 3 2 1 N/A
her/his crosgultural knowledgeattitudes, and skills?
51. Was the Intern able to display an awareness of his/her ow l-’
racial and cultural identity development and its impact on 4 3 2 1 N/A
the working relationship?
2
52. Was the Intern aware of his/her own values, bizses, (5’
assumptions about other racial and cultural groups and 4 3 2 1 N/A

does not let these biases and assumptions impede the
working relationship?
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53. How would you spmmarize the studentgverall Distinauish | proficient | Novice Satg—’f;cm
performance in this area? = Iy N/A
4 3 2
1
COMMUNICATION CSR Always Usually Sometimes Fffg\%{/ N/A
54. Was the Intern able touild rapport with students? 4 3 2 1 N/A
55. Was the Intern able to demonstrate appropriate boundarig
duringstudentcontacts? 4 3 2 1 N/A
56. Was the Intern able to demonstrate genuine respect for 4 3 2 1 N/A
student8
57. Was the Intern able to demonstrate appropriate interest ir| 4 3 1 N/A
thestudentand their problems?
58. Was the Intern ab_le to convey gelf confidence in 4 3 2 1 N/A
establishing working relationships?
59. Was the Intern able temonstrate an awareness of how
one's own values/beliefs/feelings affect the working 4 3 a 1 N/A
relationship? |
i S Un-
60. How would you summarize the studentgverall Distinauish | proficient | N =
performance in this area? £ v N/A
4 3 !
1
TECHNOLOGY OSIN  Aways | Usually | Someti Rarell 1 nia
6l. I nterndés ability to use wd 4 3 /0 1 N/A
62. I nternds abi Eléctropic mabingansie Vv g
communication systems 4 3 2 1 N/A
63. Il nterndés ability to use V4
systems to gather professional information 4 3 2 // 1 MR
64. Il nterndés ability toofcritidg
student affairsvebsites both as a resource and as a 4 3 2 1 N/A
resource for students
~
65. Il nterndés ability to constr
(PowerPoint, etc) to present material and integratetd an 4 3 1 N/A
consultation presentation.
66. Il nternds ability to use a
locate professionally relevant websites and share that 4 3 2 1 N/A
information with peers and students
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67. How would you summarize the studentgverall Distinguish | proficient | Novice | Satisfacto
performance in this area? = Iy N/A
4 3 2
1

Please make any comments below that you feel are appropriate concerning the Intern or this evétuatitay
also have suggestions to make to the college for the future training and education of students or the operation of the
internship.

(&%)

\)
o

{

Evaluation reviewed by Date:
(Site Supervisor)

Date: Date:
(Student) (Saint Rose Facu or)

® =
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Saint Rose Contacts

Name Office Telephone Email
Dr. Steve Birchak 250 Lally (518) 4585482 birchaks@strose.edu

Dr. Michael Bologna 222 Lally (518) 458398 bolognam@strose.edu

Dr. Jelane Kennedy 225 Lally (518) 4545289 kennedyj@strosedu

Dr. Claudia Lingertat 341 Lally (518) 3374311 lingertc@strose.edu

Ms. Heidi Ziemke 410 Western (518) 337371 ziemkeh@strose.edu
College General Number (518) 4545111 solutioncenter@strose.edu
Graduate, Adult and

Continuing Education Office (518) 4545136 solutioncenter@strose.edu
Registrar (518) 4585464 soluioncenter@strose.edu

School of Education Main Office  (518) 4545208

FAX (518) 4542083

COLLEGE of SAINT ROSE WEB SITE
http://www.strose.edu

DEPARTMENT WEB SITE
http://academic2.strose.edu/Education/Counseling_and_Education_Leadership/

GRADUATE COUNSELING & CSSA PROGRAM ORGANIZATION ON

BLACKBOARD
Students can access up to date information about the Counseling & CSSA program using
Bl ackboard via an organization called the AGr

All students must enroll in this organization through the Blackboard system.

Dir ections to enroll on Blackboard:
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To enroll in this organization with vital information on the Comprehensive Examination,

Internship Requirements, and other department news including information on school counselor
certification processes and the commuhdagnsure bill (which will be forthcoming), follow

these directions:

Log into Blackboard through the St. Rose websitp://www.strose.edu/

Click on the ACommunityo tab.

Under Organization dcfatladwgaticonaek on ASchool
Click on fAGraduate Counseling & CSSA Programo
Click on AEnroll o

Once you are enrolled, the GCCP organization should come up automatically under the
Organization List in the Community Folder. For technical support, please contact Jeremy
Hammord at 4545243.

Career Resources Compiled by: Stacey A. Jackowski and Peter Fowler
Introduction to the Diverse Field of Counseling

Choosing a career in counseling requires students to examine and consider their personal
motives, professional aspiras, and program factors. Professional Counselors are employed in
a variety of settings: Private practice, Schools, Colleges/Universities, Hospitals, Mental Health
agencies, and Public Employment agencies.

Graduate Programs in counseling typically falla core curriculum of eight skill areas, in
accordance with the Council for Accreditation of Counseling and Related Educational Programs
(CACREP). These course areas include:
U Human Growth and Development
Group Work
Social and Cultural Foundations
Appraisal
Research and Program Evaluation
Professional Orientation
Career and Lifestyle Development
Helping Relationships

[ et ent BN ent i ent i et enH i et

Masters degree programs offered in the field of counseling according to CACREP include the
following:

Community Counseling

Career Counseling

Gerontological Counseling

Marriage and Family Counseling

Mental Health Counseling

School Counseling

Student Affairs Practice in Higher Education

oo oo o
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Look for Programs that offer a synthesis of competency and experience based approaches that
incorporate:

Content and information acquisition

Skill development through systemic modeling and supervision

Process interaction in small groups

Emotional/personal development through group andreéictive work
Evolution of personal style of practice through supeisxperience
Refinement of counseling interventions through feedback on videotapes

[t et ent i en N et i e

*Adapted from Kottler, J.A., & Brown, R.W. (1992). Introduction to therapeutic counseling
(2"ed.). Pacific Grove, CA: Brooks/Cole.
Exploring the Counseling Arena: Resources for Getting Started

The Emerging Professional Counselor: Student Dreams to Professional R¢A09d3.
Richard J. Hazler and Jeffrey A. Kottler. American Counseling Association.

The Helping Professions: A Career Sourceb(®99). WilliamBurger, Merrill Youkeles, Fred
B. Malamet, and Francesca Smith. Brooks/Cole Publishing Co. (Describes nine main
professions in field of human services and provides realistic picture of each challenging
profession).

Introduction to Counseling an@uidance 5" ed. (1998). Robert L. Gibson and Marianne H.
Mitchell. (Discusses major facets of counseling in both schools andammol settings).

Opportunities in Counseling and Development Carée@97). Neale Baxter and Philip A.
Perry. VGM Caeer Horizons. (Provides chapters on different types of counselors and
their job duties, employment outlook, salary, and entry requirements).

Mental Health and Social Work, Career Directd®®93). Bradley J. Morgan and Joseph M.
Palmissano (eds.). Vide Ink Press. (Provides a description of different counseling fields
as well as a listing of possible job/internship locations and a list of publications and
organizations that can assist you in your job search or in exploring a particular area within
counseling).

Counseling in the Elementary School: A Comprehensive App(@8818). Robert L. Gibson,
Marianne Mitchell, and Sherry K. Basile. Allyn & Bacon. (Presents an overview of
el ementary school counselorés roles and fun

Guidance Counseig in the Elementary and Middle Schools: A Practical Apprda®94).
James J. Muro and Terry Kottman. McGraw Hill.

Website: www.counseling.ord his site is designed to help graduate students explore a possible
career in professional counseling. See fAChc
Guide to Accreditationo.
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Membership in Professional Organizations

Professional involvement for students can ease the stress and strain of student, making their lives
more productive, increasing their likelihood of future professional advancement. Students
are viewed as future members and leaders in the profession and are therefore given special
attention, which means reduced fees for membership, workshops, andiprates
materials/resources. Within various organizations are specialty divisions that address a
vast array of issues:

i Group work

Substance abuse

Gay and lesbian issues

Rehabilitation Counseling

Family and Marital Counseling

Sex Counseling

Spiritual issues

Behavioral/Humanistic/Systemic Approaches

[t et e B ant B e ot B e

Smaller network groups also spring from these professional organizations, whereby
students can network with other professionals for consultation, general correspondence,
and information sharing. Students expand their counseling repertoire through gttendin
workshops/conferences, staying current with the latest developments in the field through
newsletters/journals, and networking.

Professional Counseling Organizations:

V American Counseling Association (ACAyww.caunseling.org

V Capital District Counseling Association (CDCA) Contact: Karen Corso;
CDCA Membership Chair; P.O. Box 13174; Albany, NY 12212

V National Alliance for the Mentally Il (NAMI) www.nami.org

V New York StatdMental Health Counselors Association:
www.nysmhca.org

V New York Counseling Association (NYCANww.kcs.neric.org/nyca

V National Career Development Association (NCDwyvw.ncda.org

V American School Counselor Association (ASCA):
www.schoolcounselor.org

V National Association for College Admission Counseling (NACAC):
www.nacac.com/index.html

V Association for Multicultural Counseling and Development (AMCD)
Contact: Dr. Canary Hogan; 1285 Cheyenne Blvd.; Madison, TN 37115.
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Phone: (615) 876117

V Society for the Psychological Study of Lesbian, Gay, andxBial Issues:
www.apa.org/divisions/div44

Additional Organizations include:
V International Association of Marriage and Family Counselors (IAMFC)
American Psychological Association (APA)
National Boardor Certified Counselors (NBCC)
Association for Specialists in Group Work (ASGW)
American Mental Health Association (AMHCA)

Association for Counselor Education and Supervision (ACES)

< < < < < <

Association for Gay, Lesbian, and Bisexual Issues in Counseling
(AGLBIC)

<

College Student Personnel Association of New York (CSPA)
V The American College Student Personnel Association (ACPA)
V National Association for Student Personnel Association (NASPA)

Career Resources for College Student Services Administration Referersce

American College Personnel Associatidaurnal of College Student Developmet@03.
Focus: Provides pivotal theory and practical application articles, reports and book reviews, written by the
leaders in the field.

Barr, M. J. & Desler, M. K. (2000 he handbook of student affairs administration: A publication of the
national association of student personnel administraggsedition).

ISBN: 0787947202

Focus: Filled with thoughtful advice from the field's foremost authorities, this comprehensilzbalkan
reflects the most current and effective practices in college student affairs.

Evans, N. & Tobin, C. (1998ptate of the art preparation and practice in student affairs: Another. look
ISBN: 188348510

Focus: Presents a visionary reexamination oktagis of student affairs preparation and practice by some
of the fieldbs |l eading thinkers.

Fried, J. (1995)Shifting paradigms in student affairs: Culture, context, teaching, and learning

ISBN: 1883485088
Focus: Discusses the educational functionstudent affairs and services. This book looks at the diversity

102


http://www.apa.org/divisions/div44

issues troubling campuses today.

Hamrick, F. A., Evans, N. J. & Schuh, J. H. (200)undations of students affairs practice: How
philosophy, theory, and research strengthen educationabogs

ISBN: 0787946478

Focus: A resource that explores the purposes of higher education, the theories that provide a foundation
for student learning and growth, and the experiences that contribute to student learning.

Komives, S. R. & Woodard, D. B. (28). Student services: A handbook for the profession

ISBN: 0787960500

Focus: A classic reference in the field that examines the changing context of the student experience in
higher education, the evolution of the role of student affairs professiondtsgpies, ethics, and

theories that guide the practice of student affairs work.

Manning, K. (1999)Giving voice to critical campus issues
ISBN: 1883485142
Focus: Volume of case studies presented to understand the deep complexities of campus life

Rertz, A. L. (1996).Student affairs practice in higher educatig@econd Edition).

ISBN: 0398066752

Focus: Describes theature and importance of significant issues and changes within the evolution of
student affairs and its practice.

Woodard, D. B., Love, P., & Komives, S. R. (200w directions in student services, leadership and
management issues for a new century, No. 92.

ISBN: 0787954454

Focus:ldentifies how the work of student affairs must be transformed to meet the neadieotsand
society in the new century.

WEB SITES:

American College Personnel Association

Focus: Leads thstudent affairs profession and the higher education community in providing
outreach, advocacy, research, and professional development to fdsige stilident learning.
http://www.acpa.nche.edu

Career Resource
Focus: A tool for employment related information on the internet.
http://www.careerresource.net

National Association for Campus Activities

Focus Links the higher education and entertainment communities in a business and learning
partnership, creating educational and business opportunities for our student and professional
members.

http://www.naca.org

National Association for College Admission @oseling
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Focus: To support and advance the work of college admission counseling professionals as they
help students realize their full educational potential.
http://www.nacac.com

National Career Development Association

Focus: Promote the carevelopment by providing services to the public and professionals
involved with or interested in career development, including professional development activities,
publications, research, public information, professional standards, advocacy, and recémgnitio
achievement and service.

http://www.ncda.org

Northeast Association of College and University Housing Officers

Focus: Provide opportunities for colleague support, professional development, sharing of
information, collaboration, communication, reseawntd recognition of outstanding

contributions to the field.

The Chronicle of Higher Education
Focus: This is a highly respected source of news and information from the world of academia.
http://www.chronicle.com

The College Student Personnel AssociatiohNew York State

Focus: Advancing the knowledge, personal and professional development of a diverse group of
student affairs educators on public and independent Colleges and Universities through state and
regional involvement.

http://www.cspanys.org

Vocational Information Center

Focus: Allows you to explore vocational and technical careers, check out the skills employers
really want, find a trade school, research technical topics and take a look at the current job
market.

http://lwww.khake.com
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Licensure and Certification

Licensure

The Masterodos Program in Ment al Heal th Couns
as leading to licensure.

Requirements for licensure vary by state. The National Board for Certified Counselors

(NBCC) has a comprehensive websit@w.nbcc.org which provides students and

professionals with a list of state credentials. Eadie states what exam(s) is needed,

whether or not state licensure legislations have passed, and contact persons for further
information. Students may also go to the vgéb for the New York State Office of

Professional Licensingnhpbd@mail.nysed.goto get the necessary documentation for a

licensure as a Mental Health Counselor.

Licensure was passed for Mental Health Counselors in New York State in 2002. Licensing
& Grandparenting began in January 2005. Fdorimation the New York Mental Health
Counselors Association can be contactesvaiv.nymhca.org In Vermont, licensure was
passed in 1988 and additional information is available at their welysWg:sec.state.vt.us

Licensure
The Licensure requirements according to New York State:

V Graduate degree with a major study in Counseling. Degree must be
completed prior to applying.

V Must have completed a minimum of 48 credit MastiEgree in
Counseling with at least one course in each of the aforementioned eight
core areas. Students graduating after December 2009, must complete a 60
credit Masters degree in Mental Health Counseling.

V Two academic terms (300 hours each) of supenfisitlexperience in a
clinical counseling setting are required.

V Twoyearsofposmast er 6s counseling experienc
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contact hours and 100 hours of faodace supervision, with a licensed
counselor, social worker, or psychologist aguired.

V You must receive a passing score on the New York State Mental Health
Counselor Examination for Licensure.

For additional informatiomvww.nbcc.org/require.htm

Certification Requirements for School Counselors in New York:

1 Educational Requirements:Baccalaureate degree from a regionally accredited
institution of higher education or from an institution authorized by NY Department of
Education AND

o For a provisional certificate (five years):
A At least 30 semester hours of approved graduate study in the field of
school counseling, including supervised practice in school counseling.
One year of paid fultime approved experience as a school counselor in
PreK-12 setting may be substituted fro theernship/practice.
A Child Abuse Identification Workshop
A School Violence Prevention Workshop
o For a permanent certificate
A Meet the educational requirements for a provisional certificate and
complete 30 semester hours of additional graduate study inlschoo
counseling.
A Within the total program of preparat

1 Experience Requirementsfor a provisional certificate (five years): None; for a
permanent certificate: Two years in a pupil personnel service position in a public or
approved independent elementary and/or secondary school.

1 Examination: No Reciprocity: Yes Background Check: Yes.

Fingerprint Clearance.


http://www.nbcc.org/require.htm

PREPARATION FOR JOB SEARCH AND EVENTUAL PLACEMENT
School Counseling Students

Here at the Coll ege of St. Rose, the Registra
certification process. You are advised not to-seltify through the link below; that link is for
informational purposes only. If you are near graduationspkeka go t o t he Regi str a
pick up the application form for certification in New York State*. The steps are as follows:

1. Student picks up and fills out -H@plicati on
St. Joseph Hall).

2. The applica i on requires the following: Studento0:c
made out to NY State for $50; Transcript Request from College of St. Rose $6 (available
at Registrar 0s ww.straseeel). or on t he web

3, The Regi strardos Office will begin accepting
the semester.

4. The Registrarodos Office reviews the applica
student has met all requirements for graduation, the Bigms off on the form, and staff
forward the application to the State. The student will get a letter indicating the application
has been sent in to the State.

*Even i f you are planning on workingtoout of s
first, as NY State has reciprocity agreements with many other states.

The semester before graduation students should contact the St. Rose Career Development and
Services Ceter in St. Joseph Hall, 4851141, to set up a credential file. They can also help with
interviewing skills & reference letters.
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Donodot iyowugeadvisor i s here to help you! 1tos
handbook and regularly meet witbwyr advisor. They are a wonderful source of information and
can help you navigate the job search process.

For information on provisional and permanent certification requirements, fingerprinting, and
workshops: www.highered.nysed.gov/tcert/

*** Remember, St. Rose students use the applic
one off the web. |l tds cheaper, and St. Roseo0s
through the seitertification pra@ess through the Web is a lot more work. Additionally, students
typicallyselftc er t i fy when St. Rose wono6t certify then
the State.

Other helpful websites for school counselors:

New York State School Counselor Asgion: http://www.nyssca.org/

American School Counselor Associatitiitp://www.schoolcounselor.org

Elementary, Middle, Secondary and Continuing Education:
http://www.emsc.nysed.gov/home.html

Diploma Requirements: http://www.emsc.nysed.gov/part100/pages/diprequire.pdf

State Assessmentsttp://www.emsc.nysed.gov/ciai/assess.html

FROM THE AMERICAN SCHOOL COUNSELOR ASSOCIATION WEBSITE:

http://www.schoolcounselor.org/

Other Helpful Associations:

American Mental Health Counselors Associatigsww.amhca.org

New York Mental Health Counselors Associatiomww.nymhca.org/

Capital District Counseling Association (check with fiagtor current information)
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http://www.emsc.nysed.gov/home.html
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http://www.emsc.nysed.gov/ciai/assess.html
http://www.schoolcounselor.org/
http://www.amhca.org/
http://www.nymhca.org/

Appendix A

Professional Qualities Assessment

Candidates at The College of Saint Rose who are candidates to become professional
educators must demonstrate high standards in communication skil&hiliythe take
responsibility and accept personal accountability, and in ethical thought and practice. Each of these
areas of competence is addressed in the Educa
progress toward completion of their professieducation programs, they must demonstrate
evidence to professors through course work, field and clinical experiences, and interpersonal
interactions that they are developing professionally according to the descriptors noted below in each
of the thregorofessional qualities categories. Faculty consider these professional qualities to be as
important as academic performance since they are so clearly related to one's success as a
professional. Development of acceptable levels of performance in eapbrédrnance
categories below is an expectation of all candidates prior to completion of professional education
programs.

The department faculty will rate candidates gromBscale in each of the three categories.
The scale is as follows:

1. Candidate dmonstrates less than acceptable behavior in this category; given the current
level of performance and unless the candidate can demonstrate in a timely manner a
significant change in behavior, faculty have concerns whether the candidate is suited for
a proessional role in education.

2. Candidate's current performance is marginal; the candidate should be able to reach an
acceptable level of performance with support and coaching.

3. Candidate's performance in this category is appropriate to the profession.
Eachdepartment will establish benchmark points in their programs at which time the faculty

will review candidates in their programs for the performance in these areas. Candidates who are
rated either 1 or 2 amycategory at the first benchmark point wildtéfied by a faculty member
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(designated by the department), and at least two faculty members will meet together with the
candidate to provide feedback and help the candidate to develop a plan to address the performance
issues. Faculty will continue to mmmncandidates whose professional qualities performance are
limited and to provide feedback, make suggestions about career options, and ultimately assess the
candidate's readiness for the final field experience in the program.

If a candidate considers #ssessment to be inaccurate, s/he may ask for a review of the
assessment by the Chair of the department in which the candidate is enrolled. If the Chair has
referred the candidate for review, then the candidate may request a review from the Dean.

On thefollowing pages are the Professional Qualities Assessment (PQA) Report,
Conference Documentation form, and PQA Review Schedule. The PQA Review is completed and
shared with candidates exhibiting marginal or less than acceptable behavior. The Conference
Documentation form is used to summarize the meetings between faculty and the candidates.
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Professional Qualities Assessment Report

Student's Name Date

Faculty Member

1. Student demonstrates less than acceptable behavior in this category; given the current level of
performance and unless the student can demonstrate in a timely manner a significant change in
behavior, faculty have concerns whether the student is suitedpfmfessional role in education.

2.Student's current performance is marginal; the student should be able to reach an acceptable leve
performance with support and coaching.

3.Student's performance in this category is appropriate to the profession.

Communication Skills Rating: 1 2 3

00000000000

effectively communicates orally in a constructive, direct, and appropriate manner
writes in a way that is clear, accurate, and professionally effective

is respectful in all communications

uses appropriate tonectaand pragmatics for a professional situation
demonstrates that s/he has heard what is being said and practices reciprocal listening skills
responds to people, work, and challenges in an emotionally mature manner

is respectful in communicating with others

solicits and gives feedback

engages in collaborative interactions with others

uses appropriate conflict resolution skills to handle differences of opinion
participates in an open exchange of ideas

ProfessionalResponsibility/Accountability Rating: 1 2 3

O 00000000

attends to and completes academic and professional duties in a timely fashion
reflects on his/her own performance

accepts, receives, and integrates feedback

collaborates with colleagues and works as a team member

displays an appearance that is consistent with professional expectations

shares in the workload of the group or organization

is accountable for his/her own work rather than deflecting responsidgiéwhere
works within the rules and expectations of the group or organization
demonstrates a commitment to continuing professional growth and development

Ethics Rating: 1 2 3

O 00000000

values, models, and promotes respect for all individuals

demonstrateawareness and sensitivity to diverse populations

recognizes and works within role boundaries within the professional context
demonstrates honesty and integrity in all situations

gives credit where it is due

displays professional behavior in terms afdaage and dress

respects privacy and confidentiality where appropriate

models intellectual curiosity, openindedness, and critical analysis

demonstrates a commitment to providing educational services to diverse populations
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Professional QualitiesConcerns Form
Conference Documentation

Student's Name Date

Program

The student has been referred on the basis of a performance conceamstbketkached
Professional Qualities Assessment Report. The category (ies) of concern is:

¢ Communication Skills
¢ Professional Responsibility/Accountability

¢ Ethics

The following strategies have been identified to improve performance in the acem@E)nof

Plans for followup to this meeting include:

Faculty Signature: Date:
Faculty Signature: Date:
Student Signature: Date:

Chairdés Signatur e:

Received by Advisor

Date

11¢



